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MINUTES OF THE
MEETING OF THE EXECUTIVE COMMITTEE
October 19, 1953-7:30 P. M.
Carver Hall

The Executive Committee of the Conference of Presidents of
Negro Land Grant Colleges met in the Card Room of Carver Hall
with the following members present: Presidents F. D. Bluford,
Chairman, presiding; R. P. Daniel, F. G. Clark, J . F. Drake, E. B.
Evans, G. L. Harrison, S. D. Scruggs, C. V. Troup, R. E. Clement,
and R. B. Atwood. Persons present with business to come before
the Committee were: Ernest E. Neal, Director, Land Grant Colleges-TVA Cooperative Study; Dr. Harry J. Walker, Acting Coordinator, Social Studies Project; Dr. E. Franklin Frazier, Coordinator, Social Studies Project; J. H. Daves, Specialist in Negro
Education and Relations, Tennessee Valley Authority; Richard
Niehoff, Chief of Educational Relations Branch, Tennessee Valley
Authority; Dr. Lawrence L. Durisch, Acting Director, Division of
Regional Studies, Tennessee Valley Authority; and Dr. H. B.
Crouch, Chairman, Graduate School, Tennessee State University.
The secretary presented the following as the agenda for the
meeting:
I.

II.
III.

IV.

V.

VI.
VII.

Report of Br. H. B. Crouch, Conference representative
to the meeting on scholarships of National Science
Foundation.
TVA Project-Progress, Problems, Plans-Mr. Ernest
E. Neal, Director and Associates.
Social Studies Project-Progress, Problems, Plans-Dr.
E. Franklin Frazier, Coordinator, and Associates ..
Amount of money to be allocated by Conference for
year that began July 1, 1953-recommended by Secretary $2,000.00.
Amount of money to be allocated by Conference for
year beginning July 1, 1954-recommended by Secretary $1,500.00.
Selection of Conference representative to the Inauguration of Dr. L. H. Foster as President of Tuskegee Institute on October 31-November 1, 1953.
Meeting of the Executive Committee with the Council
of Presidents of the Association of Land Grant Colleges
and Universities in Columbus, Ohio, November 8-9.
Nomination of person or persons to attend "Mid-Century
Conference on Resources for the Future."
Suggestions, explanations and remarks as to program
for 31st Annual Conference.
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Actions taken in regard to items on the agenda:
I. Dr. Crouch made a report as Conference representative to
the meeting on scholarships of the National Science F oundation.
He explained that the foundation was giving consideration to the
extension of its program of fellowships, now limited to the graduate
field, to a program of scholarships at the undergraduate le".el.
There was great interest in this matter at the conference which
was held, and he reported that there were persons in the educational field both for and against this extension. He, himself, stated
that he had argued in behalf of the extension of such program;
no decision, however, has been made by the Foundation. The Committee voted that Dr. Crouch's report be accepted.
II. Mr. Neal discussed problems and plans of the TVA Project.
He pointed out that the project was being continued under a small
grant by the TVA and that emphasis will be placed upon the use
in teacher-training of the data that had been gathered. He indicated that this was the only project in the field of social studies
which had received a grant from the TVA this year. Mr. Neal
indicated that at this time the program will take the form of conferences and consultative services in the respective institutions to
assist teachers who desire to make use of the data in their classes.
The TVA is making available the services of Mr. Daves, and in
some instances, Mr. Neal will be available for the colleges also.
Dr. Durisch indicated that the TV A thinks well of this project
and will assist it all it possibly can within the limits of their funds
which had been reduced by the Congress. Mr. Niehoff commented
that he, as well as Mr. Daves, was very interested in the data being
used in the field of education. He pointed out that Mr. Daves'
services would be available to the colleges and that he, himself,
will advise from time to time on the educational phases of the
project.
III. Dr. Walker discussed the problems and plans of the
Social Studies Project. He indicated that the project was making
satisfactory progress in light of the many problems encountered
and in light of the fact that only part-time service can be given to
the project by those who constitute its administrative staff. He
looks forward to the completion and publication of several studies
during the year.
At this point, all visitors retired from the meeting. However, Dr. William E. Reed, Dean of Agriculture, A. & T. College
of North Carolina, and Chairman of the Directors and Leaders of
Agriculture, came into the meeting. There was a frank discussion
with Dr. Reed relative to the proposed "Seventh Annual Professional Agricultural Workers Conference" scheduled at Tuskegee,
January 24-27. It was indicated by several presidents that they
did not look favorably upon an organization of the deans and di16

rectors of agriculture, nor would their attendance at Columbus,
Ohio, at the meeting of the Association of Land Grant Colleges and
Universities meet with favor. Dean Reed was informed that the
Executive Committee will meet in Columbus, Ohio, and will inform
him at that time of its decision relative to endorsement and encouragement of the meeting at Tuskegee.
IV. The Executive Committee voted that Conference Secretary R. B. Atwood be the official delegate to the inauguration of
Dr. L . H. Foster, Jr., as the President of Tuskegee Institute.
V. The proposed meeting of the Council of Presidents was
discussed and Secretary Atwood was directed to summarize the
background of the entire situation and to provide each committee
member with a copy of the same. Reference was made by President R. P. Daniel to a letter that he had received from President
Carl W. Borgmann. Discussion of this letter was delayed until
Dr. Daniel could secure a copy from his college office.
VI. The Executive Committee voted that Dr. R. P . Daniel be
appointed as representative to attend the Mid-Century Conferences
on Resources for the Future, to be held in Washington, D. C., December 2-4, 1953.
VII. The program for the 31st Annual Session was approved
as printed.
Dr. Ambrose Caliver who had been invited to the meeting
came into the meeting. He discussed with the presidents several
items for the goneral good of education and the country.
Secretary Atwood raised a question relative to a place for
the meeting next year. The Committee voted that they look with
favor on a meeting at Hot Springs, Arkansas, provided that the
meeting with the Association in Columbus does not suggest otherwise.
The Executive Sessions of :the Conference. The Committee
voted that we continue the policy that the executive sessions be
limited to the presidents themselves, and that no president can
be represented by proxy.
Wednesday, October 21. 1953

2:00 p. m.
Tru:th Hall

The Executive Committee met in Truth Hall with Executive
Committee Chairman F. D. Bluford presiding. Present were the
following: Presidents J. F. Drake, E. B. Evans, S. D. Scruggs, R. P.
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Daniel, C. V. Troup, F. G. Clark, R. B. Atwood, and Dean J. F.
Wilson who was a proxy for President L. A. Davis.
President Daniel presented a letter he had received from President Carl W. Borgmann. Said letter was read and discussed fully.
It was suggested that all the presidents who received the letter
answer the same in a general way and leave specifics for a later
date. The secretary was again instructed to write a statement of
the general background of the relationship of the Conference of
Presidents of Negro Land Grant Colleges and the Association of
Land Grant Colleges and Universities, and to circularize the statement among members of the Executive Committee.
It was further agreed that the Executive Committee would
meet on November 8, Columbus, Ohio, in the Deshler-Hilton Hotel,
room of Chairman F. D. Bluford.
ADJOURNMENT
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CONFERENCE MINUTES
Tuesday. October 20. 1953
Morning Session

The Conference opened at 10:00 a. m. with President R. E.
Clement, Georgia, presiding. Prayer was offered by President J . F.
Drake, Alabama. President Clement introduced Dr. Earl Armstrong, Chief for Teacher Education, U. S. Office of Education,
who brought greetings from the U. S. Office of Education.
Dr. Armstrong expressed concern relative to college attendance. There are, he said, people who do not go to college who
are just as able as those who go. Thirty-two per cent of our people
could profit from college eduaction. Only 12% are attending college; this, he said, was a waste of manpower.
After completion of remarks by Dr. Armstrong, President
Clement called for introductions, and all persons attending the session stood and introduced themselves. Following the introductions,
the reports of the Conference Secretary R. B. Atwood, and Conference Treasurer F. G. Clark were presented. The reports were
accepted and referred to the Auditing Committee.
Following the reports, President Clement presented Dean J. M.
Marteena, School of Engineering, The Agricultural and Technical
College of North Carolina, who spoke on the subject "Programs
and Resources in Engineering Education in the Colleges for
Negroes." Following the address by Dean Marteena, discussion was
held, led by Director F. J. Lacy, Division of Technical Science,
West Virginia State College.
Afternoon Session

The afternoon session opened at 2:00 p. m. with Conference
Vice President R. P. Daniel, Virginia, presiding. President Daniel
introduced Mrs. Jane Morrow Spaulding, Assistant to the Secretary, Department of Health, Education, and Welfare, who spoke in
general in regard to employment situation of Negroes. She stated
that Negroes have not made satisfactory progress. She spoke of
the necessity of more and better vocational education and offered
the assistance of her office to the presidents.
Dr. Clayton E. Whipple, Director, Foreign Agricultural Service,
U. S. Department of Agriculture, was presented and made brief
remarks.
Dr. John Lovell, Jr., Teacher of Literature, Howard University, representing the Washington Repertory Players, was next presented. In turn, Dr. Lovell introduced Dr. Anne Cooke and Mr.
James W. Butcher. Dr. Lovell spoke briefly in regard to the players. He said they have two plays for presentation this summer.

19

Their fee is $250 with 36 hours of entertainmen t fo r 9 people. If
the group is not entertained, then the fee is 50 mor e, which is
$300. He passed out cards on which the presidents were asked to
indicate their interest.
Dr. Sadie Daniel St. Clair and Dr. Margaret Just Butcher were
next presented and made statements in regard to the Seminar in
American History and Literature which is being held during the
summer of 1954. Dr. St. Clair and Dr. Butcher h ave formulated a
series of lectures designed to dramatize the history and literature
of American democracy. Literature describing the Seminar was
passed out.
Next presented was Mrs. Ella Alter-Travernier, who spoke in
regard to Miss Lois Mailou Jones. For statement by Mrs. Travernier
in regard to Miss Jones, see pages 94-95.
Following Mrs. Travernier, Dean T. S. Williams, Tuskegee Institute School of Veterinary Medicine, spoke on "Offerings of the
Tuskegee Institute School of Veterinary Medicine." For copy of
his presentation, see pages 60-64.
Next followed an address by Dr. Henry H. Arm sby, Chief for
Engineering Education, U. S. Office of Education. Dr. Armsby
spoke on "Cooperative Engineering Education Programs." For
copy of Dr. Armsby's address, see pages 65-73. Discussion was
led by Dr. A. V. Boswell, Vice President, Tennessee A. & I. State
University.
Dr. Ambrose Caliver, Assistant to the Commissioner, U. S.
Office of Education, was introduced, and made a statement about
the continuing need for a strong program in adult education in
our country. He expressed his willingness at all times to cooperate with the Conference in the promotion of this and other programs in behalf of better education throughout the country.
Announcements were made, after which the session adjourned.
Wednesday, October 21. 1953
Morning Session

The session opened at 9:30 a. m., with President C. V. Troup,
Georgia, presiding. J?r. Harry J. Walker, Acting Co-ordinator, made
a report on the Social Studies Project. For a copy of this report,
see pages 44-47.
Mr. Ernest E. Neal, Director, Land Grant Colleges-TV A Project,
presented a report on this project, which was accompanied by remarks by Dr. Lawrence L. Durisch and Mr. Richard Niehoff, bo th
of the Tennessee Valley Authority. For copy of Mr. Neal's report,
see pages 37-43.
Discussion was led by President W. K . Payne, Georgia, and
was an excellent one.
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President J. F. Drake, Alabama, made a report of the Committee on Audit, which report was adopted. See page 34.
President F. D. Bluford, North Carolina, Chairman of the
Executive Committee, offered the resolution that the Secretary be
compensated in the amount of three hundred dollars ($300) annually, and that the same be effective with the year then ended June
30, 1953. The motion passed unanimously.
President Daniel made an announcement in regard to the
proposed Leadership Training Conference on Audio Visual Education, and indicated that the Conference would probably be held
the last week in February. He stated that he would keep all members informed, and asked for their cooperation to make this project
a success. (For further information relative to this conference, see
pages 109-119.)
Conference Secretary Atwood presented a proposed resolution
with reference to the use of a symbol designating race in the Directory of Higher Education. The body approved the general sense
of the matter and voted to refer the proposed resolution to the Committee on Resolutions.
Next followed announcements and adjournment.
Afternoon Session

The afternoon session opened at 3:00 p. m. at the Howard
University School of Engineering, with President R. O'Hara Lanier,
Texas, presiding.
A panel discussion was held on the "Needs and Problems in
the Fields of Engineering Education and Employment of Negroes."
Moderator for this panel was Dean L. K. Downing, School of
Engineering, Howard University. The discussants and their topics
were as follows: Mr. James C. Evans, Civilian Assistant, Office of
the Secretary of Defense, "Opportunities for Negroes in the Technical Profession"; Mr. Benson Dutton, Director, Division of Engineering, Tennessee A. & I. State University, "Types of Training
Programs Best Suited to Meet the Opportunities" ; Mr. J . H. Daves,
Tennessee Valley Authority, "Opportunities in TVA and Other
Government Projects"; and Mr. Julius A. Thomas, Director, Department of Industrial Relations, National Urban League, "Employment Trends and Next Steps." Dean Downing's remarks are
on pages 74-75. Mr. Evans' discussion will be found on page 76.
Mr. Button's discussion will be found on pages 77-82. Mr. Thomas'
discussion will be found on pages 87-90.
General discussion was led by President S. D. Scruggs, Missouri. After introductions and announcements, the afternoon session adjourned.
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Dinner Session
6:30 P . M.

Members of the Conference were guests of President Mordecai
J ohnson and the Administrative Staff of Howard University at a
dinner in Trustees Dining Room, Frazier Hall. A delightful meal
and good program were enjoyed by all.
Thursday, October 22, 1953
Morning Session

This session opened at 9:30 a. m., with President F. D. Bluford,
North Carolina, presiding. Mr. J ay du Von, Director, College Housing Branch, Housing and Home Finance Agency, was scheduled
to make an address on "The College Housing Loan Program."
However, Mr. du Von had been called out of the city on other
duties and sent his regrets that he could not be present.
Dr. George C. Decker, Chief, Educational Advisory Service,
College Housing Loan Program, made an address on "Educational
P hases of the College Housing Loan Program." Dr. Decker's address will be found on pages 91 - 93.
President G. L. Harrison, Oklahoma, led the discussion.
President R. P. Daniel presented the report of the Resolutions
Committee. This report was adopted. See pages 35-36.
The officers for the ensuing year were installed by President
R. O'Hara Lanier, Texas.
Conference adjourned.
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REPORT OF THE SECRETARY
KENTUCKY STATE COLLEGE
Frankfort, Kentucky
July 1, 1953
Conference of Presidents of
Negro Land Grant Colleges
Gentlemen:
This is to certify that the accounts and records of the Conference
Secretary have been audited according to accepted accounting
procedures and standards, for the period July 1, 1952 to June 30,
1953.
The accompanying statements and schedules relate an accurate
picture of the financial standing of the Conference for the period
July 1, 1952, to June 30, 1953.
Examination of the records of the Conference Secretary indicated
that they were kept according to accepted accounting standards
and practices.
Very truly yours,
(Signed)
J. SOUTHERN, Auditor
JS/s
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Conference of Presidents of Negro Land Grant Colleges
STATEMENT OF INCOME AND DISBURSEMENTS
July I. 1952 to June 30, 1953

Income Bal. Bro't F orward from last Year-1951-1952. .. .

$1,088.67

Income Received From:

Conference Dues .. ..... . ..... . .
Tennessee Valley Authoirty
for Cooperative Study:
Salaries . . ........ . . ........ .
Travel and Maintenance ...... .
Supplies and Misc. Expense ... .

$2,995.00
$4,381.33
710.24
307.47

5,399.04

Total Income Received 1952-1953 ..

8,394.04

Total Income Available for
Expenditure During 1952-1953 ....

9,482.71

Disbursements Made For:

Tennessee Valley Authority
Cooperative Study .... . ... .. . .
Social Studies Project. ... . .... . . .
Travel Expense for Conference
Secretary ...... ... .. ..... ... .
Postage and Communications ... .
Publicity . . . .. ........... . .... .
Printing and Supplies ........ . . .
Special Services .......... .. . . . .

5,399.04
2,000.00
112.17
134.05
192.09
654.53
469.85

Total Disbursements Made ... . .... .
Balance of Funds Available for
Expenditure July 1, 1953 ........ .
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8,961.73

$

520.98

Conference of Presidents of Negro Land Grant Colleges
COMPARATIVE STATEMENT OF INCOME AND EXPENSE
For the Years 1951 - 1952 and 1952- 1953
1951-1952

l!J;\2-1953

$1,411.23

$1,088.67

Conference Dues ......... .. .. ...... .
TVA Cooperative Study . ... . ....... .

3,005.00
8,013.32

2,995.00
5,399.04

Total Income Received ............... .

11,018.32

8,394.04

Total Income Available for
Expenditure . . ............ ........ .

$12,429.55

$9,482.71

TV A Cooperative Study . . .......... .
Social Studies Project .............. .
Travel Expense of Conference
Officials . . ...................... .
Postage, Gifts and Communications ..
Publicity ..... . ... ... .. .... . ...... .
Printing .......................... .
Special Services .... ...... . . .. . .. . . .

$8,013.32
2,000.00

$5,399.04
2,000.00

Total Disbursements Made ... ....... . . .

$11,340.88

$8,961.73

Balance Available for Expenditure .... .

$1,088.67

$520.98

Income Balance Brought Forward
From Previous Years . ................ .
Income Received From:

Disbursements Made For:

294.48
122.86
188.28
474.97
246.97

112.17
134.05
192.09
654.53*
459.85**

•Includes Prlrillng Costs of Proc e<Jlngs for 1951-1052 nnd 1052-1953 .
..Includes Auditing Fees and Proof-rendi ng F'ees for 1051-1952 and 1952-1953.
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Conference of Presidents of Negro Land Grant Colleges
ANALYSIS OF INCOME BY MONTH AND FUNCTION
July I. 1952 to June 30, 1953

Month

N

c,:,

July, 1952
August, 1952
September, 1952
October, 1952
November, 1952
December, 1952
January, 1953
February, 1953
March, 1953
April, 1953
May, 1953
June, 1953
Totals

Transmittal
Numbers

1-13
14-18
19-20
21
22
23-24
25-26
27
28
29

. .. ..
. . . ..

Total
Received

I

I

$3,018.84
750.00
910.40
125.00
1,342.35
883.35
1,001.45
26.04
272.84
63.77

Conference
Dues

$1,745.00
750.00
250.00
125.00

........
125.00
........
... . . . . .
. .. . . . . .

Income Received From
Tennessee Valley Authority
Salaries

$883.33

I

Travel and
Maintenance

$304.14

Misc.
Exp.

$86.37

........
595.50
........

........

........

........

........

. .......
$307.47

1,115.00
570.50
920.50
25.00
271.50

59.62

132.29
154.93
59.26

. .......
. .. . . . ..

.. . . . . . .
. .. . . . . .
. .. . . . . .

. .......
. .. .. . . .
. .......

........
........
........
. .......
........

$8,394.041

$2,995.oo/

$4,381.331

$710.241

5.28

95.06
32.92
21.69
1.04
1.34
63.77

........

Conference of Presidents of Negro Land Grant Colleges

SCHEDULE OF PAID MEMBERSHIPS
July I, 1952 to June 30, 1953
Name or Instltntlon

'l'ransmlttal
umber

Alabama A. & M. College. . . . . . . . .
South Carolina State A. & M.
College . . . . . . . . . . . . . . . . . . . . . . .
Virginia State College. . . . . . . . . . . . .
Atlanta University . . . . . . . . . . . . . . .
Hampton Institute . . . . . . . . . . . . . . . .
Tuskegee Institute . . . . . . . . . . . . . . . .
Savannah State College . . . . . . . . . . .
Southern University . . . . . . . . . . . . . .
Tennessee A. & I. State College . . .
Fort Valley State College ..........
Florida A. & M. College. . . . . . . . . . .
West Virginia State College. .......
Lincoln University (Missouri). . . . . .
Alcorn A. & M. College . . . . . . . . . . . .
Langston University . . . . . . . . . . . . . .
Kentucky State College. . . . . . . . . . .
Maryland State College...........
North Carolina A. & T. College . . . .
Delaware State College. . . . . . . . . . . .
Central State College. . . . . . . . . . . . . .
Howard University . . . . . . . . . . . . . . .
Arkansas A. M. and N. College. . . . .
Prairie View State College ........
Texas Southern University. . . . . . . .

1
2
3
4
5
7
8
9
9
9
10
11
12
13
14
15
16
17
17
18
20
20
21
23

Amount

$125.00
125.00
125.00
125.00
125.00
125.00
125.00
125.00
125.00
125.00
125.00
120.00•
125.00
125.00
125.00
125.00
125.00
125.00
125.00
125.00
125.00
125.00
125.00
125.00

Total Paid Membership Dues .................... $2,995.00

•w

st Virginia

11blp Dues.

late College owes a balance ot $6.00 on 1952-1003 Member-
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Conference of Presidents of Negro Land Grant Colleges

ANALYSIS OF DISBURSEMENTS BY MONTH AND FUNCTION
July I. 1952 to June 30, 1953

Month

~

0:,

July-1952
Aug.-1952
Sept.-1952
Oct.-1952
Nov.-1952
Dec.-1952
Jan.-1953
Feb.-1953
Mar.-1953
Apr.-1953
May-1953
June-1953
Totals

o.,No... I
1-2
3
4-5
6-11
12-14
15
16-19
20--22
23
24
25-26

....

.··· I

To~,
Amount
Paid

I I
TVA

Study

Social
Stuales
Project

I

T .......,..~,,
Spec ial CommJttees Postage,
Gifts and
l\Iools
Commun!- Publicity
'.!.'ransLodgir{g
cation
portatlon & Others

I

$1,273.84 .. ... ...
......
$1,273.841
2,076.35 . . . . . .. . $2,000.00 .. ....
664.38
660.40 ........

. ... ..
. .....

. . . .. .

486.85
1,389.18
758.35
1,261.74
94.76
272.84
88.77
594.67

. ... . . . .

.. ......
........
.... ....
... .....
........
272.84
........
63.77 ....... .
........ . .......
. ... .... ........ . ... ....

......
. .....
. .....

. .....
. .....
.... ..
. .. ...
. .. .. .
. .....
. .....
. .....

$8,961.73

$5,399.04

$52.17

$60.00

1,342.35
758.35
1,001.45
26.04

$2,000.001

$52.17

. . . .. .
. .....
. . .. . .
. .....

Note: For details of expense items see scbedules on following pages.

$60.00

I

Printing

... . .. ......

Special
Ser.-lces

..... .
..... .
. .... .
. .....

$ 3.98
280.55

. ... ..

90.53
25.00

. .. .. .

$185.97
6.12

62.60

. .....

107.27

. .....
. .....
. . ....

$

1.35
3.60
21.83

. .....

. .....

. .....

......

$ 75.00

74.32

. .... •,

..... .

_3_0_7.. ~~,

. .....

$134.051 $192.091 $654.531

$469.85

. .. ...
. .....

..... ·I

25.00
180.00

Conference of Presidents of Negro Land Grant Colleges
SCHEDULE OF TVA REQUISITIONS AND RE-IMBURSEMENTS
July L 1952 to June 30, 1953
Re-lmbursement Period

Amount
. Requisitioned

I

I

Pull.I by
Voucher
Number

663.78

31.50

53-95601
53-103925
53-116864

337.67
26.04
272.84

........
........
........
........
. .......
... .....

November 1-30, 1952 ....

695.28

December 1-31, 1952 .....
January 1-31, 1953 ......
February 1-28, 1953 .....
N
co March 1-31, 1953 ..... . ..
April 1-30, 1953 .... .....
May 1-31, 1953 ..........
June 1-30, 1953 ..........

337.67
26.04
272.84

Total Difference Unpaid ....... ..........
Amount Satisfactorily
Adjusted .............
Total Receivable from
TVA .............. ...

$4,127.20
4,125.20 ..

I

53-83125

53-28094
53-56180
53-56181
53-68598

Total Amount Requisitioned . . .. ... ....
Total Payments Received

Dllrerence

. . . .. . . .
........
........

$660.40
810.08
532.27
792.62

. ... . . . .

I

660.40
810.08
532.27
758.35

July 1-31, 1952 . .........
August 1-31, 1952 .......
September 1-30, 1952 ....
October 1-31, 1952 .......

... .. . . .
. . . .. . . .
.. . . . . . .

Amount
Received

. .. .....
. .. . . . . .
. . ... .. .
. . . . . .. .

$

. . . . . .. .
. . . . . .. .
. .. ... . .
. ... . .. .
$4,061.43
63.77

$34.27

. .......
$65.77

How Difference
Was Adjusted

........

. .......
. . . . . .. .

Paid by Voucher No .
53-131886-32.27•
Paid by Voucher No.
53-131886-31.50

. .. .... .

. .......
. .... ...
. .......
. .......
. .......
. .......
$63.77

$4,125.20
2.00•
63.77
000.00

•The $2.00 unpaid by TVA was for car storage of the Study Directo r's automobile, but wblch Is not allowed under •rvA
regulations. TVA conten ds that their payment of~ a mile covers such .
.. In cludes the $63.77 dltrerence paid by TVA.

Conference of Presidents of Negro Land Grant Colleges
SCHEDULE OF SPECIAL SERVICES
July I. 1952 to June 30, 1953
Payee

Purpo

Mr. J. Southern ..... . .. .. . . Auditing Services for 19511952 Conference Secretary's
Records .. .. . ............. .
Miss Ezra L. Henderson .. . . Clerical Services- Office of
Conference President ... . .. .
Mrs. Winona L. Fletcher ... Proof-reading-1951 P roceedings ... .... .. .. .......... .
Miss Mattie Cunningham ... Proof-reading- 1951 P roceedings . ....... . . . . . ....... • •
Miss Joe Catherine Gray . .. Proof-reading-1951 Proceedings ... .. .. ....... ... .
Atwood's Transport Lines,
Incorporated . . ........... Transportation of Conference to Beltsville, Maryland .
Dr. F . G. Clark . . ...... . ... Clerical and Auditing Expense of Conference Treasurer's Records . ...... .. ... .
Mrs. Winona L. Fletcher ... Proof-reading-1952 Proceedings . . . .... .. .. . . . . . . .
Mr. William T. Simmons .. . Secretarial Services-Office
of Conference Secretary . .. .
Mr. J. Southern . . ... .. . . ... Auditing Services for 19521953 Conference Secretary's
Records .... . ... . ..... . ... .

Amou nt

$55.00
45.00
15.00
5.00
5.00

65.53

74.32
25.00
125.00

55.00

Total ......... . . .... . ..... . ......... . . . .... . ... . . ... . $469.85
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Conference of Presidents of Negro Land Grant Colleges
SCHEDULE OF TRAVEL EXPENSE
July I. 1952 to June 30, 1953
Purpose

Payee

Dr. R. B. Atwood ...........Travel Expense to 30th Annual Session of Conference.

Amount

$112.17

SCHEDULE OF POSTAGE AND COMMUNICATIONS

Dr. E. B. Evans ............ .Telephone, Telegrams, Postage-Conference President's
Office .................... .
Railway Express Agency ... Shipment of materials to
Washington from Conference
Secretary's Office ....... .. . .
Dr. R. B. Atwood .......... Postage, Telephone, T e 1 egrams-Conference Secretary
1952-1953 ................ .

$23.18

3.60

107.27

Total ................... . ... . ........................ $134.05
S CHEDULE OF PUBLICITY

Moss H. Kendrix .......... Public Relations-1952 Conference . ..... ...... ...... .
Fred Harris ................Pictures of 1952 Conference.

$185.97
6.12

Total . .... ... ............ . ........................... $192.09
SCHEDULE OF PRINTING AND OFFICE SUPPLIES

Roberts Printing Co ........ 1951 Proceedings and Conference Materials . . . . . . . . . . . . .
Dr. F. G. Clark ......... ... Conference Treasurer's Rubber Stamp . . . . . . . . . . . . . . . . .
Judd's Stationery Store .... Office Supplies-Conference
Secretary . . . . . . . . . . . . . . . . .
Kentucky Engrav. Co ...... .Engraving for 1952 Proceedings . . . . . . . . . . . . . . . . . . . . . .
Roberts Ptg. Co ............ 1952 Proceedings . . . . . . . . . . .

$272.50
3.98
8.05
62.60
307.40

Total. ................................... !. . . . . . . . . . . $654.53
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Conference of Presidents of N egro Land Grant Colleges
BUDGETARY STATEMENT OF TVA COOPERATIVE
STUDY PROJECT
February. 19S1 through June 30. 19S3
Total Funds Budgeted for
TV A Cooperative Study . . ............. . ... . ... • • . • • •

$17,000.00

Disbursements:
$2,103.92
July 1, 1950-June 30, 1951 .... . .... . . .
8,003.26
July 1, 1951-June 30, 1952 . . ..... . ... .
5,399.04
July 1, 1952-June 30, 1953 . . .... . .. . . .
Total Disbursements to 6-30-53 . ... .. . . . .. ~ . . ...... _ _1_5,_5_06__,22

=

$1,493.78

Balance in Budget 6-30-53 . . . .. . .. . . ........ . ... . . . ..

Conference of Presidents of Negro Land Grant Colleges
STATEMENT OF UNPAID REQUISITIONS OF TVA
COOPERATIVE STUDY
BROUGHT FORWARD FROM 19S1-19S2

Total Amount Receivable from TV A
June 30, 19S2, as per Audit Report ....... . ...... . .. .
Payments Made by TV A on June 30 Balance
during the year 19S2-19S3:
Voucher No. 53-2526-7-2-52 . ..... . .. .
Voucher No. 53-5985-7-8-52 ........ . .

$1,291.69

$297.48
976.36

Total Amount Paid on Unpaid R equisitions
during the year 1952-1953. . . . . . . . . . . . . . . . . . . . . . . . . . . .

1,273.84

Balance Unpaid for 1951-1952. . . . . . . . . . . . . . . . . . . . . . . .

17.85

- -- ~::

Detail of Unpaid Balance from 19S1-19S2
Voucher No. K-6-1463: April. 19S2
1. TV A would not pay taxi fare of $18.00 between Alcorn, Mississippi, and Jackson Mississippi. However, TVA did pay car mileage of
170 miles at 6c between Alcorn and Jackson,
Mississippi, of $10.20. Difference unpaid .....
2. TV A reduced car travel between Tuskegee and
Fort Valley by .... .. .. . . . .................. .
3. TV A reduced plane iare from Columbus, Ga.,
to Richmond, Virginia, by . ..... .. ... .... . ... .
4. TV A reduced supplies requisitioned by $3.54
to prevent over-run of Budget. . . . . . . . . . . . . . . .

Total Balance

7.80
5.52

.99
3.54

--- -$17- .85Not Receivable from TV A . . . . . . . . . . . . .

Not;•: It Mho ulcl b e kl'pl In mind lhnl Lb e onfe r ence of Presidents did not
nl'lu n ll~· pn~• out thi s 17.!<i. 'l'hl R r('pr sents on amount which was requlslll o n~d b y th(' lilud r Director fro m 'l'\' A, but wn s n t approv cl.
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TREASURER'S REPORT
Conference of Presidents of Negro Land Grant Colleges
July 1, 1952 through June 30. 1953
TVA Study
Project

Dues & Gen.
Ad min.

Social
Science
Project

Total

Receipts

Cash Balance, June 30, '52
TV A Study Project. . . . . .
Mfmbership Dues ..... .
Total Receipts and Beginning Balance, All
Funds . . . . . . . . . . . . . . .

$1 ,088.68
$5,399.04
2,995.00

$5,399.04

$4,083.67

$9,482.71

Disbursements

Total TVA Project. . . . . . .
Total Gen. Admin.. . . . . . .
Social Science Project.. .
Total Expenditures . . . . .
Cash Balances, June
30, '53 . . . . . . . . . . . . . . .
Total Expenditures &
Balances, All Funds...

$5,399.04
1,562.69
2,000.00
8,961.73
2,520.98 - 2,000.00

$5,399.04

$4,083.67

520.98

$9,482.71

ATWOOD-FOSTER FUND
Reconciliation Bank Account. Louisiana National Bank
Baton Rouge. La.
June 30. 1953

Balance in Bank, June 30, 1949 ......... . ................... $272.42
Deposited Since June 30, 1949. . . . . . . . . . . . . . . . . . . . . . . . . . . . . 250.00
Bank Balance, June 30, 1953 . .... ..... ... ...... . ....... $522.42
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REPORT OF COMMITTEE ON AUDIT

After due examination of the reports of the Secretary and
Treasurer for the period July 1, 1952, to June 30, 1953, the Auditing
Committee is pleased to report complete reconciliation in these
reports, as to receipts, disbursements and balance available as of
the end of the fiscal year.
Ycur Committee further desires to extend commendation to
these officials for the excellent form of these reports.
Respectfully submitted:
J. F. DRAKE, Alabama, Chairman
E. B. EVANS, Texas
B. C. TURNER, South Carolina
REPORT OF COMMITTEE ON NOMINATIONS

President .... ............... .. ..... R. P. Daniel, Virginia State
College, Petersburg, Virginia
Vice President . .... . ..... : ......... B. C. Turner, South Carolina
State College, Orangeburg,
South Carolina
Secretary .......................... R. B. Atwood, Kentucky State
College, Frankfort, Kentucky
Assistant Secretary ............... .. C. V. Troup, Fort Valley
State College, Fort Valley,
Georgia
Treasurer ... ... . . . . ................ F. G. Clark, Southern University, Baton Rouge,
Louisiana
Members of the Executive Committee
Class of 1955

G. L. Harrison, Oklahoma
S. D. Scruggs, Missouri
R. E. Clement, Georgia
Respectfully submitted:
R. E. CLEMENT, Georgia, Chairman

G. L. HARRISON, Oklahoma
J. F. DRAKE, Alabama
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REPORT OF THE COMMITTEE ON RESOLUTIONS

The Committee on Resolutions presents the following statements for adoption by the Conference:
1.

That the member institutions shall encourage the establishment, development, and expansion of programs in engineering education only where circumstances indicate a
reasonable assurance that adequate physical facilities,
equipment, and properly qualified teachers will be available for such training.

2.

That the cooperation of secondary school administrators,
state departments of education, and other pertinent groups
be sought in establishing a program whereby adequate
preparation of prospective engineering students can be assured.

3.

That the Negro land-grant colleges re-evaluate their technical education programs for the purpose of clearly differentiating any curricula which may be offered for craftsmen, or technicians, or engineers; and that clear differentials be indicated for programs in industrial education, industrial arts, mechanic arts, trades and industries, and engineering.
In view of the rapidly changing social pattern in education throughout the country, the Conference sees no useful
purpose to be served now by the continuance of the practice of the U. S. Office of Education in designating by
special symbol in its directory those institutions "attended
predominantly by Negroes." In fact, the present use of
the symbol is often misleading and inaccurate in that
among institutions not so designated no distinction is made
between those which admit Negroes and those which do
not. A discontinuance of this practice is recommended.
The Conference commends the positive position taken by
the President of the United States in supporting an enlarged program of international exchange scholarships that
may relate educational exchanges to fields of practical experience as well as academic study. The colleges of this
Conference are urged to become fully acquainted with, and
avail themselves of the privileges offered through the work
of the Institute of International Education, the National Association of Foreign Student Advisors, and other private
organizations that cooperate in the exchange program to
bring increased opportunity for American students to study
abroad and to enable foreign students to enjoy the experience of associating freely in all institutions of higher
learning in the United States.

4.

5.
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6.

The attention of the Conference is called to the problem
of illiteracy in which we have had a special interest during
recent years. In spite of the attack on this problem by
agencies and institutions, the U. S. Census reveals that
there are still approximately ten million adults in th e
nation who are functionally illiterate. In urging the Con ference to renew its interest in the problem, the Committee recommends the following:
a. that each member institution take appropriate m easures to apprise its faculty, students, and clientele of
the magnitude and seriousness of the problem in its
particular service areas, as well as nationally;
b. that the Conference go on record as requesting hearings during the next session of Congress on the literacy
education bills S. 544 (introduced by Senator Kilgore)
and H. R. 2139 (introduced by Congressman Reece);
c. that the Conference reactivate its special committee
concerned with this problem and authorize it to work
out a specific program of action for the colleges and
the Conference, and to promote cooperative arrangements with national, state and local agencies concerned
with the problem, including especially the Adult Education Association, the U. S. Office of Education, and
state and local school systems.

7.

That the Conference express its sincere appreciation to
the officers of the Conference for their faithful performance of duties, to all who appeared on the program for
their thought-provoking contributions, to Howard University for the fellowship dinner, to the Department of
Health, Education, and Welfare, and especially to the
Office of Education, for the various anemities extended.
Respectfully submitted:
ROBERT P. DANIEL, Chairman
B.C.TURNER
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A PROGRESS REPORT
to the
CONFERENCES OF PRESIDENTS OF NEGRO LAND GRANT
COLLEGES
on :the
LAND GRANT COLLEGES-TVA COOPERATIVE STUDY
By
Ernest E. Neal,
Project Director
Introduction

During the past year the Project Director, along with Mr. J. H.
Daves of the TV A, visited all of the cooperating colleges except
Kentucky State College. The liaison representatives have attended
two regional conferences, one at Tennessee A. & I. State University, Nashville, Tennessee, on November 17 and 18, 1952, and the
other at Tuskegee Institute June 27, 28, and 29, 1953.
Status of the Project

On February 1, 1951, the Conference of Presidents of Negro
Land Grant Colleges entered into a two-year agreement with the
Tennessee Valley Authority to conduct a study of the "Effects of
Social and Economic Changes upon the Rural Negro Population in
the Tennessee Valley Region." We are pleased to report that this
study has been completed.
Each of the seven cooperating Land Grant Colleges in the
Tennessee Valley has written a State Report, which will be published either by the college itself, or by the Experiment Station at
the white Land Grant College.
The tentative publications plans are that the Alabama, Tennessee, and North Carolina State Reports will be published by the
colleges. The State Reports of Kentucky, Virginia, Mississippi, and
Georgia, will be published by the Experiment Stations.
The Regional Report, which is a summary of the seven state
studies, will be published jointly by Tuskegee Institute and the
Southern Regional Council.
Significant Findings of :the Study

The findings of this study show the following changes have
taken place in the Valley States during the past two decades. The
amount of farm land and the size of farms have increased ; cotton
and single row crop production have received less emphasis resulting in crop diversification and increased livestock and related
products; the rate of farm mechanization is increasing ; and the
farm operators have a higher standard of living. In addition,
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changes have been noted in the non-white rural population. The
rural non-white population is decreasing at a rate faster than the
white, and the rural inhabitants of the Valley are leaving the farms
for cities and non-farm areas at an increasing rate.
Viewing the Negro farmers in terms of themselves some p rogress has been made over the twenty-year period, 1930-1950, but
when the Negro farmer is viewed as a part of the total farm p opulation a different kind of picture comes into view. Relatively, the
Negro farmer has lost ground. This is true in spite of the fact
that more prosperity has come to the farmer in the Tennessee Valley in the last decade than at any period of history. Non-white
farm operators declined from 30 percent of all operators in 1929 to
23 percent of all operators in 1949, a percentage loss of 7. The percent of all farm land in non-white farms declined from 17 percent
to 12 percent, or a loss of 5 percent. The percent of total income
from the sale of farm products decreased from 24 to 17 percent on
non-white farms or a loss of 7 percent. North Carolina was the
only state in the region where Negro farm operators were on par
with whites on average farm income. In fact, the North Carolina
Negro farm operator averaged 87 dollars more than the average
white farm operator.
Extension of the Project

Usually when a grant is given for a specific study for a given
period, the donor feels that the completion of the study terminates
the financial relationship.
In our case, the amazing growth demonstrated by the liaison
representatives and the significance of the findings revealed by the
study were of sufficient importance for TV A to make a special
grant to finance a regional conference on, "The Utilization of Social
Science Research in Teacher Training at the Negro Land Grant
Colleges in the Tennessee Valley Region." This Conference was
held at Tuskegee Institute on June 27, 28, and 29. Attending the
conference were the liaison representatives from the seven cooperating collges. Accompanying the liaison representatives were representatives from the areas of teacher education, agricultural education, home making education, and the social sciences. Representatives attended the conference from the following land grant
colleges outside of the Valley Region: Florida A. & M. College,
South Carolina State A. & M. College, and Arkansas A. M. & N.
College.
Working with us at the conference were the following consuitants:
Dr. Horace Mann Bond, President, Lincoln University
TVA Representatives:
Dr. Edward A. Ackerman
Dr. Frank Alexander
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Dr. Lawrence L. Durisch
Dr. Stephen C. Smith
Mr. J. Herman Daves
Mr. Robert Lowry
Mr. Richard 0. Niehoff
Dr. Hylan Lewis, Atlanta University
Dr. Harry J. Walker, Howard University
Dr. G. Franklin Edwards, Howard University
Purpose of Conference

A quotation from the conference proceedings gives quite clearly
the purpose of the conference:
"We have gathered today and for the next two days to
study leisurely but critically, the implications of the trends
shown by our study for the teacher training program at our
respective schools. Some of the questions we need to consider are: What can the land grant colleges do about the rapid
decline of Negro farm owners? What are the special problems facing the Negro farm operator in terms of receiving
larger and more productive units of land, mechanization, and
shifting from row crops to livestock? But more basic is the
survival of the small farm operator in an expanding and
mechanized agricultural economy.
"In addition to the problems of the farm operator, the
number and kind of rural professional workers needed in the
light of the declining farm population, and the consolidation
of schools, it also seems important that the vocational teachers give consideration to the kind of vocational education
needed for mechanized farms, livestock farming, and the
great on-rush of rural youth to industrialized urbanized centers.
"As the conference proceeded we became more aware
of the educational requirements demanded by the changes in
the economy, and as a result of this awareness it was agreed
to initiate an educational training program in the Negro land
grant colleges in the Tennessee Valley Region centered in the
divisions of teacher training, social science, agricultural education and home economics education. The aim of the project
is to develop an awareness on the part of the teacher training faculty about the changes in process through a study of
the findings of the research materials developed from the
TV A-Land Grant College Social Studies Project. It is hoped
that changes will take place in the teacher training curriculum that will help in developing an understanding in the
students of the forces in operation in the rural communities
and how they can assist the people they serve in making
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an intelligent adjustment to the requirements of the changes
in the economy."
Work Plans

In order to implement this project a regular plan of work
was developed. The work plan covers a three-year period. The
first year will be devoted to organizing a committee from the
areas of teacher education, agricultural education, home economics
education, and the social sciences.
The first three months of committee work will be concerned
with an understanding of the implications of the research material
and an interpretation of these materials to the faculties of the cooperating departments. The remainder of the year will be devoted to the development of a syllabus to be used in the various
areas of teacher training.
The second year of the project will be concerned with the
utilization of the syllabus along with other materials suggested by
the committee, in the classrooms; and the third year will be concerned with an evaluation of this educational experiment.
Financial Assistance

It was felt that there was a need for at least two regional
conferences composed of three or four representatives from each
of the colleges. At such conferences, special consultants would be
available and the committees would have the opportunity to exchange ideas and renew their efforts in promoting the educational
program.
In addition to the regional conference, it was felt that there
was a need for periodic visitations to the cooperating colleges for
the purpose of assisting on local problems, strengthening morale
and serving as a catalytic agent to get things done.
I am pleased to report to the Presidents that the Tennessee
Valley Authority has provided funds for another year to carry on
these activities. Funds have been made available to finance two
regional conferences which will include the expenses of the committee members. The services of Mr. J. H. Daves have been made
available for visits to the colleges.
In view of the deep budget cut suffered by TV A this year,
the renewal of this agreement with the Land Grant Colleges takes
on added significance, especially when it is realized that this is
the only project in the social science field that is receiving funds
from TV A this year.
Wha:t :the Cooperating Colleges Are Doing
As a result of the Tuskegee conference the Presidents of the
following cooperating colleges have appointed official committees
to study the utilization of the research data for teacher training
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purp oses: Alabama A. & M. College, Fort Valley State College,
Alcorn A. & M. College, Virginia State College, K entucky State
College, Tennessee A. & I. State University, and A. & T. College
of North Carolina.
Commi:Uee Work

Dr. E. H. Wallace, Liaison Representative at Alabama A. & M.
College, reports: "We are making stencils of materials so that the
information may be available to all members of the committee. As
soon as this process is completed, we will schedule the first meeting of this committee."
Mr. A. C. Pryor, Liaison Representative of Kentucky State
College, reports: "Our committee on utilization of research met on
October 8 and made plans for the presentation of the Kentucky
research to the college faculty here at the proposed November
faculty meeting."
Mr. B. W. Harris, Liaison Representative of Alcorn A. & M.
College, reports: "I should like to report that we have had our first
m eeting of the research committee for this school year, which was
very interesting and successful. A report on the J une meeting at
Tuskegee was presented by one of the persons who attended that
conference. This, I think, was an important highlight of the meeting: It was felt that before the committee could do very much in
the way of utilizing the research data, it (the committee) should become more familiar with the research findings. Our meetings in
the immediate future (one of which will be held later this month)
will be devoted to a study of the results of the research project.
After such a period of orientation on the part of the committee we
will move forward with plans for integrating the research data with
teaching. Our committee consists of at least one person from each
subject matter area in the college. There is reason to believe that
we have a very cooperative group of persons."
Excerpts from the report of Dr. Harry W. Roberts, Liaison
Representative of Virginia State College, state: "The committee
plans to do the following things this year:
"(1)

To advise the Directors of the seven schools
of the college of the nature of the raw and analyzed data of the study that is available to
them. These may be used until the study is published.
(2) To make available to these Directors and through
them the Regional Report.
(3) To present to the Directors a list of suggested
methods of utilizing these data drawn up at the
conference held at Tuskegee, together with an
outline of the data.
41

(4)

(5)

To prepare large charts suitable for classr oom
instruction of the analyzed data to be used in the
first instance as a visual aid in the educational
task of acquainting the college faculty with the
data and its significance.
Upon publication of the report, we then intend
to employ, in securing total faculty participation,
the techniques and procedures along the lines
worked out at the Tuskegee conference in June."

Dr. H. L. Taylor, Liaison Representative of Tennessee A. & I.
State University, reports: "The research committee plans to make a
formal presentation of the findings in this study to the President,
Vice President, Chairmen of Schools, and Heads of Departments on
Monday, November 16, 1953 (tentative) . A brief meeting of the
Utilization Committee will follow this formal meeting. The first
formal meeting of the Utilization Committee will be Friday, November 20, 1953."
Mr. John L. Withers, Liaison Representative at A. & T. College of North Carolina, reports:
"A.

Specific objective of the committee is to stimulate the
use of the TVA study and its implications in the follow ing:
1.

2.

Class room teaching.
a. Encouraging the faculty to use the TV A study
to supplement course content wherever possible.
Public Relations and speeches.
a. Making the data available as source material for
speeches or lectures made by members of the
faculty and administration.

3. Research.
a.

B.

Encouraging use of the TV A study as a basis for
further research on the graduate, undergraduate
and faculty levels.

Methods to be used by the committee:
1.

Faculty orientation.
a.
b.

Copies of the study are to be disseminated among
the faculty so as to facilitate its use.
A faculty conference covering two full academic
quarters will utilize the theme: "Know Your
State." This conference will serve as the starting point for institutional orientation.
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c.

Resource persons such as Home Demonstration
Agents, County Agents, Jeanes Supervisors, etc.,
will be used to help generate enthusiasm in
the faculty."

Dr. W. S. M. Banks, II, Liaison Representative from Fort Valley State College, reports: "A faculty seminar has already been conducted by the committee here. We plan additional seminars d uring the course of the school year. We are planning to get a study
group including specialists in agriculture to work with the committee in thinking through possible changes or reorientation of the
existing curriculum. We plan to present at the Vocational Agritultural Worker's Conference a series of charts that have already
been prepared pointing up the larger picture. We are making contacts with the local paper relative to the possibility of running
articles describing our own county here.
"Another approach is through individual vocational agricultural workers. Through our office here we are preparing complete
profiles of individual counties to be used by the vocational workers
in their respective counties."
Plans for Regional Conferences

The dates for the first regional conference are set tentatively
for December 11 and 12, at Tuskegee Institute. Three or four
representatives from each college will attend the conference along
with TV A representatives. Plans are under way to secure the
services of several outstanding consultants for this conference.
The second regional conference will be held during the early
part of May.
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REPORT ON SOCIAL S TUDIES PROJECT
Harry J. Walker, Acting Coordinator

During the past year the Social Studies Project has been concerned with bringing to completion the investigation of technological changes in agriculture and their effects on the Negro
population, which was begun two years ago. In the effort to complete these studies, two conferences were held during the year: one
at the Tennessee State University, November 17 and 18, 1952, and
the other at Tuskegee Institute from June 27 to June 29, 1953. These
conferences were attended by representatives from institutions in
the Tennessee Valley States and from those outside the Tennessee
Valley. All of the presidents were invited to send representatives
to these conferences.
Inasmuch as reports on these conferences have already been
sent to the presidents, it is not necessary to do more than offer
some brief comments upon them at this time. The meeting at the
Tennessee State University served to advance the work of the
project in the sense of sharpening the ideas and techniques of the
liaison officials, especially with reference to the community studies
which were reported on by them. The Tuskegee meeting was concerned largely with the development of plans for utilizing the research findings in the programs of the colleges wherever the materials were considered relevant. One significant aspect of the
Tuskegee meeting was that representatives from home economics,
vocational education, and agriculture, as well as persons in the
social sciences, were present and participated in the deliberations.
An additional value growing out of these conferences was that the
community of interest which has been developed among the representatives, especially those of the Valley States, was reinforced and
enhanced through the process of sharing experiences and knowledge, and the ties with the representatives of the Tennessee Valley
Authority was strengthened.
The success of these conferences was owing largely to the work
of Mr. Ernest Neal, who did most of the planning for them. Special
mention should be made of the work of the local committees at the
host institutions and of their presidents in p roviding adequate physical facilities for the meetings and for the attention given to the
comfort of their guests. Finally, it should be noted that the contributions to the discussions made by the representatives of the Tennessee Valley Authority, in both of these conferences, were so valuable as to be deserving of special mention.
Specific Work with Non-Valley Institutions

The decision to hold joint conferences involving the institutions
in both the Tennessee Valley and those outside that area was p redicated on the belief that the more active institutions outside the
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Valley could attend the Tuskegee and Tennessee meetings about as
easily as they could one with Washington as the conference site.
It should be remembered that the ten institutions outside the Valley
are widely separated geographically. They are located as far west
as Texas and Missouri, and as far east as Florida and Delaware.
In addition to the assistance furnished the liaison officials attending the conferences through personal consultation on the problems experienced by them, there has been an effort to keep in
touch with the others through correspondence. It is now clear
that those institutions in which the work is progressing are those
which are usually represented at the conferences. On the basis of
personal inspection of the work of the liaison officials, it is possible
to report the following: in two states, Florida and Maryland, the
liaison officials have advanced the work to the point where the
manuscripts should be edited and published during the next year.
In two other states, South Carolina and West Virginia, the liaison
officials have made considerable progress, despite the fact that in
the institutions the liaison officials have been serving for only one
year.
In addition to working with the liaison officials on the present
study, the Coordinator's office has been concerned with cleaning
up a backlog of publications from the first study in which we were
engaged. The editorial work on these studies has taken much
more time than was anticipated at first. Three of these studies
have been edited carefully and prepared in such a way that they
could be published at this time. A decision was made, however,
in view of the fact that the basic data of these studies are from
the 1940 Census, to return the manuscripts to the authors for inclusion of materials from the 1950 Census in order to give the
studies an element of recency. Our judgment was that unless materials from the 1950 Census were included, the investment in printing costs would not be justified at this time.
Problems Posed by Some of the Institutions

Special mention should be made of some of the problems
posed by the six institutions for which the Coordinator's office is
immediately responsible, but which are not mentioned by name
in the preceding record of work accomplished to date. Although
these institutions have been invited to send representatives to the
conferences, some of them have never done so. Other institutions
have sent their liaison officials to one or two of these conferences
over a period of several years. But not a single report has been
made at any of the conferences or a progress report of a substantial
nature submitted in writing by the representatives of any of these
institutions. Often we are informed that the circumstances which
in the past had prevented an attack on the work have been eliminated and the person is about to begin work. But the results,
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after months or a year of waiting for developments, is always the
same-nothing is accomplished. It occurs to us that the presidents
of such institutions may well consider the underlying reasons for
such poor performance and, in effect, the wisdom of having only
a token representation in the work of the project.
It must be admitted that there is a considerable variation
among our institutions for carrying on the work of the Project.
This relates to the release of staff time for conducting the research
operations and to the continuity of leadership at the local level.
The discontinuity in leadership occasioned by changes in liaison
officials has been one of the most serious problems our office has
had to face. When changes have occurred in the past, the records
connected with the project often disappear, and the newly-appointed official must begin his work de novo, without benefit of the
directives from the Coordinator's office. The directives must be
sent again . The whole process entails the loss of valuable time.
Our correspondence will show that some officials continue to
report inadequate physical facilities, a lack of mechanical devices,
too heavy teaching duties, and related problems, all of which have
been recurrent themes since the beginning of the Project. These
are mentioned for two basic reasons: (1) in those instances where
the conditions reported have a factual basis and are not mere rationalizations for non-performance, the presidents may well give
the matter their attention with a view to producing a more favorable work situation at their institutions. In those instances where
the alleged conditions are rationalizations, discriminating judgments may be exercised by the appointments of liaison officials
who are interested and industrious; (2) a more uniform record of
performance is desirable if the Project is to warrant outside support. From the viewpoint of educational development, it may be
that even if one institution profits from the investment, our effort
would be justified. But something more than the stimulation of a
few persons in a venture which labels itself "cooperative" is necessary if we invite the attention of the outside community to the
Project in which we are engaged in the effort to secure material
assistance. It is our judgment that the presidents may offer considerable assistance by checking periodically with the liaison officials of the progress being made and of the problems experienced
by them.
Financial S tatus and Next Steps

The last two years have shown convincingly what may be done
when there is an interest on the part of local institutions and
proper supervision from the director's office. This, in essence, has
been the experience of the Tennessee Vally States under the direction of Mr. Neal. The success of this part of the work has been
owing in large part to the organization effected in that area. The
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fact that a full time director could give time to intimate supervision
through periodic visitation has been essential for this development.
It must not be overlooked that the financial assistance made available by the Tennessee Valley Authority has been responsible for
both the employment of Mr. Neal and the periodic conferences
which have added so much to our development. It is gainsaid
that any further development of the Project must envision support
comparable, at least, to that provided during the past several years
bv the Tennessee Valley Authority.
Upon the occasion of our last meeting here, reference was made
to the fact that an effort was being made to secure funds from a
Federal agency for the study of manpower utilization. Our proposal
was designed to interest the agency in a study of Negro manpower,
a concern which has a logical and organic relationship to our
present investigation of changes in agriculture as they affect the
Negro group. It is not pleasant to report that the negotiations for
assistance in support of such a study were terminated as a result
of the curtailment of research budgets following the election of
last November.
At the present time some conferences are being planned with
persons in important positions with the Ford Foundation. The
attempt will be made to explore the several programs of the
Foundation with a view to determining in what aspects of our
work they may be interested. Informal talks of more than a year
ago revealed that at that time the Ford Foundation could not hope
to lend support to our Project. In the last fifteen months our work
has expanded to include the related disciplines of home economics,
agriculture, and vocational education, all of which have some implications for the community programs of the colleges. Meanwhile,
the program of the Ford Foundation has been expanded so that
attention is now given to Adult Education and other programs for
which previously no funds were available. It is our hope that
something fruitful will emerge from these conferences. Any promising developments will be reported to the Secretary of this conference.
Further aspects of the work of the Project, relating more
specifically to the work in the Tennessee Valley area, will be given
in the report by Mr. Neal.
A copy of the financial status of the Project is appended hereto.
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Howard University, Washington, D. C.
Graduate School-Land Grant College Project
STATEMENT OF INCOME AND EXPENSE
Comparative for Fiscal Years 195 1-52 and 1952-53
Income
Unexpended balance, July 1 . ....... .
Contribution from Howard University . . ................. . ........ .
Grant from Conference of Presidents
of Land Grant Colleges ........... .

Total-Income . . ....... ... .

1!152-5.'3

rn;;1 .;;2

$3,768.13

$2,852.55

1,000.00

1.000.00

2,000.00

2,000.00

$6,768.13

$5,852.55

Expenses

Salaries .......................... .
Wages ............................ .
Travel .... . . . . ........... . ........ .
Postage ................. . ......... .
Printing and Binding .. . ... .. ....... .
Other Contract Services (including
services of Coordinator) ........ .
Supplies and Materials .... . ......... .
Equipment ......... . ............. .

$

695.02
515.26
586.51
25.00

$

823.33
208.30
396.45
51.00

. . .. ....

. .......

588.75

523.34
82.00

........
. .......

. ... . ...

Total-Expense . . . ....... . .

$2,410.54

$2,084.42

BALANCE-June 30 ... . . ........ .... . . .

$4,357.59

$3,768.13

10/19/ 53
JBC:gem

Submitted by J. B. Clarke, Treasurer
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PROGRAMS AND RESOURCES IN ENGINEERING EDUCATION
IN THE COLLEGES FOR NEGROES

by
J. M. Marteena, Dean, School of Engineering,
The Agricultural and Technical College of North Carolina

The primary functions of this paper are to outline the development of engineering training in Negro colleges, to explore the resources now available for offering instruction in engineering, and
to offer recommendations for creating a greater interest in scientific
and technical fields, and to suggest possible means of developing
available resources.
The engineering training programs are relatively recent in
comparison to the founding dates of the various Negro colleges. In
most cases, it has been a gradual transition from the trades with
the possible exception of Howard University, which started its engineering program in 1914. In 1920, A. and T. College offered a
curriculum in engineering leading to the Bachelor of Science degree. Tennessee A. & I. State University and Tuskegee Institute
started their engineering programs as late as 1949, and between
these dates, South Carolina State A. & M., Prairie View A. & M.,
Florida A. & M., Kentucky State, West Virginia, Lincoln University, Oklahoma, and possibly one or two others have offered or are
now offering at least one curriculum in engineering.
Since Negroes are now accepted in undergraduate engineering
schools in several states, Negro colleges in some of these states
have abandoned their engineering programs. Negroes are now
accepted in the state universities of Arkansas, Kentucky, and, with
some restrictions, in West Virginia and Oklahoma, and in the graduate engineering schools in the majority of the southern states with
N. C. A. & E. College at Raleigh being the most recent.
The development of the engineering programs has not kept
pace with other phases of the educational programs of the institutions. We no longer find it necessary to apologize for our physical
plants or faculty training in some areas, but unfortunately, there
has been less progress in general in the expansion of physical
facilities or student interest in scientific, technical or engineering
training.
This lack of interest in engineering on the part of the student,
as reflected in the n~mber of students in this field as compared to
the total enrollment, 1s not due to lack of employment opportunities
because employment records show that a large number of Negroes
have had very successful experiences in industry in federal employment, and the armed services. It must, then be assumed that
there are some deficiencies in our guidance pro~s in our secondary schools and colleges.
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If a student is to enter engineering or one of the scientific
fields, it is an absolute necessity that he take the basic mathematics
courses in his secondary training, or enter college with a deficiency
in this field. Since only a relatively small percentage of high school
graduates attend college, and even a smaller number enroll in engineering, there has been a general tendency to reduce the mathematics requirements for high school graduates to a general course
in mathematics or no mathematics at all. This would not seem so
tragic if additional courses in algebra, geometry, trigonometry and
physics were available to students who show ability to enter one of
the scientific fields. The engineering schools, in general, have not
found it desirable to reduce their mathematics requirements for
admission. Some schools are now requiring four units of mathematics, as well as courses in physics and mechanical drawing.
I am including, with this report, a table showing the mathematics requirements of the Negro colleges offering engineering,
which shows, in general, that they are below the average for engineering schools throughout the country.
TABLE I
E

TRANCE REQ IRE~lE T

Plnne Solid
Alg. Geom. G om. Trig.
A. & T . o il gc... . .........
Jo'lorlcla A. • M .... ...... . ..
ll owurd l' nh·ers lty . . . .. . . .
Lnn gston l'nlverslty .... . . .
I,lncoln 1·n 1"e rsl ty . .. ..... .
Pra i ri e \'l ew A . e · JIJ •••••••
S. . tn.te ollegP ......... .
Tenn. A . & I. . late nlv ... .
Tu sk ege<• In ~llt ute ......... .
W . Va .• tote 'o il ge ....... .

hem. Phys .

Nnt.
cl.

Eng

1
1
½
O
O
O
2
4
One Unit Math . plus basic math. or pass c nt. exam.
1½
1
½
O
O
O
2
3
1
0
0
0
0
1
1
0
0
0
0
1
1
0
0
0
1½
Thr units math. nnd sci nee
. tandurd co llege entrance re<1ulr mcnts

1
1½
1

0

1
1

3

½

4
3

In a tabulation of entrance requirements of 126 engineering
schools approved by the E. C. P. D. and submitted at a sectional
meeting of the American Society of Engineering Education by
Mr. M. I. Mantell, Chairman of the Department of Civil Engineering, University of Miami, it was noted that 97 % of the schools require 1 unit of plane geometry, 53 % require one-half unit of solid
geometry, 65 % require one and one-half unit of algebra, and 32 %
require one-half unit of trigonometry, with many of the leading
schools requiring such courses as chemistry, physics, mechanical
drawing and advanced algebra. Until such courses are available to
the Negro students in the high schools throughout the country, it
will be difficult to stimulate the students' interest in engineering
and scientific courses.
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After looking over the catalogues and discovering the requirements too late, many capable students elect a curriculum other than
engineering or enter with several deficiencies, which must be made
up during the Freshman year. When students find ou t th_a t the_Y
must spend from one to two terms extra to complet e thell' engineering curriculum, it is easily understood why they are reluctant
to choose engineering as a profession.
From an analysis of the high school records of over a thousand
students submitted this Fall at A. and T. for college entrance, I,
too often, observed that such courses as solid geometry, trigonometry, physics or mechanical drawing were completely absent from
their records. These records were not confined to one state alone,
but were taken from high schools in various sections of the United
States.
The development of the physical plant is a very important factor in engineering training. Certain basic scientific equipment, as
well as highly trained and experienced faculty, is necessary if the
student is to have a well rounded training program. This was
recognized several years ago when the Engineering Council for
Professional Development was organized in 1932. This organization
was formed from members of each of the professional societies,
when they recognized the need for some standard of instruction
and improving the quality of men in the engineering field .
This Council is dedicated to promote the professional growth
and status of engineers and prospective candidates of engineering
from the period of pre-college preparation, thence through college,
pre-registration to final recognition as a member of the profession.
One of the specific duties of the organization is to expand the curricula of engineering schools and rate them according to certain
established standards. Industry has long recognized the valuable
service of this great organization, and has given preference to graduates of schools rated satisfactory by the E. C. P. D. Engineering
graduate schools, likewise, usually accept the graduates from the
rated schools without conditions or requiring a probationary period.
One of the first requisites of engineering schools is to try to meet
the standards set up by the E. C. P. D. and the architectural rating
boards. Howard University, at the time of this report, is the only
so-called Negro school that has been able to get approval, although
it seems that some of the other schools teaching engineering are not
too far from meeting the minimum standards.
In order to determine just what progress, if any, Negro colleges are making in teaching engineering, a questionnaire was sent
out during the early Summer of 1953 to 22 Negro Land Grant and
Associated Colleges to seek information on the resources available
in their schools for teaching engineering. Three schools did not
respond, but all the other schools either filled out the questionnaire
or stated by letter that no curriculum was offered in this field.

52

Eight schools report that they have supporting faculty for and
are offering at least one curriculum in engineering. Two offer basic
courses to engineering only, but students are permitted to complete their training at the state universities. These two schools do
not have an engineering faculty. Seven schools state they are offering four-year courses in engineering while one school is offering
only two years at this time and advising their students to finish
their programs at other engineering schools. Of the eight schools
offering engineering courses with supporting faculty, three have
students enrolled in architectural engineering, four are teaching
civil engineering, six are teaching electrical engineering, six are
teaching mechanical engineering, two teach building engineering
and construction, one is teaching architecture and one reports
chemical engineering, but no students are enrolled at this time.
In comparing the results of this survey with a similar survey
made by W. T. Gibbs, Dean, School of Education and Science at
A. and T. College, it is noted that little change has been made during the past year in the number of students enrolled, the number
of graduates, or in the teaching personnel.
TABLE 11
ENOINEEIUNO

'1' DENT ENROLL)IENT

1961-1952

191>2-1968

Enrolhn e nt
1051-52 1952-53
A . onll '1'. o llege ..... .. . .. ...
Florld u A . anll M ........ ... ..

102

Howa rd
nlve rs lty ..... .....
La n gsto n Unlve r dlty .... . .... .
L i nco ln Uni ve rs ity ···········
Pro lrl e VI w A. nnd M ........
:-- .
'tnte o llege . .......... .
'f l' tlll , ' tnte A. & I. t ·n1 v ......
Tu Nk l'gee Iu s tltute .. ........
\\" es t \'lrg lnl n ' tot e o lleg e ..

3 0

.

•

13G
11

327

Grndnates
1951 · 52 195~-53

.

2-l

7

6

9

(l

IJ

5

3-l

42
:i;;

84
45

9

24

66

Pre -engin eering only
1
17
53

T ea che rs
1051 -52 1952-53

0
Pr -engl neerlng onl y

•
•
12
4

10
3
24
2
7

5
13
4

' o data ovulluble fo r 19J l -1U;52 .

Considerable space and equipment has been added, but apparently the new buildings, equipment and other items that were
added served more to improve facilities than it did to increase
student enrollment. Some schools who indicated previously that
they would add new courses were unable to initiate them and some
of the building programs are lagging behind shedule.
In order to get some idea of the total picture, we might make
some comparison of the enrollment in the eight Negro schools with
the total enrollment of engineering students as listed by the U. S.
Office of Education in Circular No. 364 for the same period.
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TABLE III
ENROLL .\ IE1'T 11' ENOINEEIUNG IN THE NEGUO CHOOLS CO)IPAH E O
TO TUE TOTAL ENHOLLJIENT OF TUDENT IN E N Gl NEEIUNG, 1952

X,•ATO olleges
Enrollment

'l'otnl Isngln erlng
liJ nroll ment

390
143

Junior ...... .. . . . . . . . . . .•.. . . .. .. ... . . .
cnl or . . .. . .. .. . . . .. . ... . .. • . , . . ...... .

51,631
30,219
25.011
25,964

T otal. . . . . . . ...... ... .... . . .. . •••••

132, 25

742

F r e · bu11111 .
~OJ>homore . . .. . •.. . ...... .. .... . . . ....

9

111

These figures do not include fifth-year curriculum, part-t im e
and special day students or evening students.
The results seem meager when put in a percentage b asis
which shows that the Negro colleges are training only six-tenths of
one percent of the total undergraduate engineer ing students. We
must realize, however, that a large number of Negro studen ts are
enrolled in other schools throughout the country and that these
figures show only what the Negro colleges are doing toward the
training of Negro youth. None of the Negro colleges are offering
graduate training in engineering.
A more detailed distribution of enrollment by curriculum
shows that the students are distributed as follows:
TABLE IV
1::-IDEllGll..\DUATE ENGINEEltlNG T DENT ENROLLED ]TUL L-TIME
l ' OR I' ll{ •r ENGINEEUING DEGitEE IN NEGRO COLLEGE

.. .. .. .

Architectura l .
Arch! t ctura l l!:n g r . ..
C!v!! E ng r ... . . . ......
Elec trl cnl En g r .......
~Iec b. E ng r . ( In cl.
O pti ons) ........
Bld g. E n g r . & Co n str.
' he ml cu l En g r. .. ... .

No.
June
cboo ls
N um ber Grads
Reporting
Tota l •rcbrs . 1953

f' r.

op b.

Jr.

. ·r.

43

17
20
16

25

38

123

8

20

80

4

1
3

10

4
10

12

4

4

35

6
17
33

20

23

6

27
5
0

15
5
0

16
3
2

51

6

4

2
1

4G
52
142
16
21
0

1
\)

0

95
258
146
40
0

0

A further analysis of data collected recently for the 10 schools
offering engineering or pre-engineering, shows nine require entrance
examinations to determine the extent of the deficiencies in m athematics and / or English. Six schools use the results of the examination to group the students, and four use the examination results to
determine the students' aptitude to pursue engineering courses.
Fifty per cent of the 1952 graduates have gone into military service, with 25 % going into industry, and 25% going into civil service.
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This high figure for the armed services seems to be in keeping with
the national average. The ROTC programs in the schools may have
some bearing on the number of graduates going into military service since they seem to put forth special effort to enroll engineering
students in the advanced training. Only one student out of the
1952-53 graduate class entered into teaching, and one for self-employment. Practically all schools are requiring master's degrees or
higher, so it is not surprising that the graduates with their first
degree are not going into teaching, especially when civil service
and industry are able to offer greater inducement as far as salary
is concerned.
One of the schools reports that eighteen students have undertaken graduate study within the past five years, with nine receiving graduate degrees during the same period. The majority of the
schools have had some graduates to pursue graduate study with
some receiving advance degrees. This information is not always
readily available, but it is very important to rating bodies, so every
effort should be made to determine if graduates are accepted without condition or deficiencies, and if they are able to pursue their
work successfully.
It is interesting to note that none of the schools which do
not offer engineering plans to offer work in this field in the near
future. This may be due to the fact that many of the state universities are now open to undergraduate engineering students, and
others may open their doors in the very near future. Two of the
schools now offering engineering report they have no plans for
expanding their program. Only two institutions report that they
have additional appropriations available so we should expect little
expansion during the next two years. All colleges filling out the
questionnaire report they have purchased some engineering equipment during the past two years and that the majority of the equipment is now being used in their teaching programs. Three schools
feel that their present facilities are adequate to do the things they
are attempting to carry out.
While there has been little increase in faculties during the past
two years, there have been very few to leave, which means the
faculties have become fairly stable. The records indicate that 30
of the 68 faculty members listed are licensed or registered to practice their profession in the state in which they are employed. Since
all the states now require license to practice engineering and the
engineering rating board is interested in this problem, it is important that teachers be encouraged to obtain their license or registration at the earliest possible date.
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As shown in the Table V below, there is considerable r oom for
improvement of teaching staffs in the Negro institutions. O~ly fifty
percent of the faculties have earned degrees beyond the1r bachelor's degree.
T.\BLE \'
ANALY JS OJ' TRAIN I NG 01•' TEACLIING PER 0 ' :SEL

Numb r
of

PhD or
Doctorate

i\l.S.

B.S.

Diploma

Licen sed

16
4

6
8

1

1R

1
0

6

3

~

5

0

0

5

1

2

School

T!'nchers

1
2
3

21
1:l

1

10
7
5
4

4
5

6
7
8

3
2

1

1

n
0

l!

n

2

6
2
1
2
1

1
1

Regardless of any decision of the Supreme Court that might
affect the identity of any Negro college now or in the near future,
there is still great need of additional training centers in the engineering field if the demands of industry, the military and civil
service are to be fulfilled.
At the present rate, it will be ten years before we get 30,000
graduates per year, which is only the estimated number needed for
replacement in industry. We must still expect the military to continue to demand large numbers of engineering graduates for some
years to come and also we must consider the number needed for
expansion and new development in an ever increasing scientific
age.
In order for the Negro college to survive and meet its obligation to the students and industry by preparing young men and
women for this great field of service, some concentrated effort must
be put forth to increase the prospective students' interest in engineering.
A co-operative guidance program must be worked out with the
high schools to make additional basic courses in mathematics and
science available on the secondary level to those students with ability to pursue such courses. Graduates should be encouraged to get
training beyond the undergraduate degree in order to meet the
needs of industry and the serious shortage of teachers in engineering colleges. The colleges are not only competing with industry,
but are competing among themselves over the rapidly drying source
of supply of teachers.
Many teachers are shifting when offered a higher salary and
some institutions have been unable to develop all of their resources
because they are unable to secure the necessary personnel.
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Several factors may enter into the selection of teaching as a
career, but low starting salaries, rate of advancement, tenure and
year around employment play an important part in making the
decision. In general, there is less demand for engineering faculty
to teach Summer school in the small college, because of the special
emphasis on teacher training. Nearly all administrators will agree
that they prefer their engineering faculty to accept industrial employment during the Summer so they can bring back to the student
first-hand information on industrial development and needs. Some
schools are even sending their curricula to industry for comments
and suggestions in order to keep pace with industrial development.
Because of salary differential, there is some danger of losing
good teachers to industry when they accept Summer employment.
Many of the larger industrial organizations are co-operating with
the schools very closely to encourage the men to return to their
jobs, because they realize that the schools are their means of obtaining future engineers, and that unless the schools have enough
good teachers their chance of getting sufficient young engineers to
meet their needs will be even further reduced. Industry is now
realizing the need, and with a little encouragement, it may help
finance basic research in the schools through special grants to
members of the engineering staff.
While the guidance program perhaps should start in the secondary schools, some guidance to the student as he enters college
might help him select an engineering profession. It is not the
intent of this paper to criticize the high school program, because it
is realized that only a small portion of the high school graduates
attend college. Any co-operation between the college and the
high schools in this direction will greatly improve the student's
opportunity to pursue the program of his choice, but basically it
is up to the colleges to do something about their programs. Some
effort was put forth in this direction at A. & T. College during this
school year. Letters were sent to prospective students, pointing
out some of the needs of industry and employment opportunities
for those with ability to pursue engineering, as reflected in their
high school records in mathematics and science. Letters were also
sent to Freshmen of last year in non-engineering fields, whose
records show they have exceptional ability in mathematics and
science. Very good results were obtained from these letters in that
a number of students transferred from the non-engineering curriculum to engineering and from the increase in the engineering
freshman class. The transfer of students from one field to another
is not a new procedure, as reflected in a survey made by Mr. Henry
H. Armsby and Mr. Robert C. Story. Their survey of February 1953
shows that a large percentage of engineering schools receive a sizeable number of transfer students from non-engineering to engineering curriculums. Of 163 schools submitting reports, a check
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shows that approximately 69% of the schools admitted transfer
students to their freshmen classes and approximately 76 % admitted students to their sophomore class, with a smaller percent to
the junior and senior classes.
While the number of transfer students may not exceed 5%,
nevertheless this should be pursued further and may serve as an
important factor in encouraging enrollment in the scientific fields.
Another important consideration is the co-operation of the Liberal
Arts Colleges. Sixteen colleges are now co-operating with engineering schools to permit their students to earn engineering degrees
and A. B. degrees by spending only a relatively short additional
period in the engineering school. With a pre-arranged program,
students take all basic courses in mathematics, chemistry, physics,
economics and cognate courses in the liberal arts college during the
first part of their training program and take the regular engineering courses during the second period and are awarded degrees
from both schools when all the work has been successfully completed. No such arrangements have been worked out by the Negro
colleges, but this phase of training should be explored as well as
some co-operative agreement between the colleges and industry
as a means of increasing enrollment.
One of the Land Grand Negro colleges seems to be concentrating its efforts in developing good draftsmen for industry. There
exists a great shortage of engineering draftsmen in all parts of the
country and any effort to increase this supply will make an important contribution to industry.
Forty-five percent of the engineering students drop out of
school before completing their courses. Less than half of these
drops are due to failure, but for other reasons such as home life,
finance, and, etc. The economic problem is an important factor
among the Negro students who drop. Industry would like to have
these men badly, especially if they have completed their engineering drawing courses, which are usually given during the first and
second years of college. The college placement bureaus can play
an important part here if they will make this fact known to the
students who are unable to continue their training.
In summing up the findings of this survey, it is the writer's
opinion that they may be listed as follows: that greater emphasis
should be placed on guidance and counseling in both the secondary school and in the college.
That there is little interest among the Negro land grant and
associated colleges to initiate new engineering curricula, even
though the demand by industry and the armed services for this
type of training is extremely high. That the student preparation
in mathematics and science to enter the engineering field is far
short of desired requirements.
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That the average faculty training is below normal, even if
adequate emphasis is given to engineering experience.
That there is an extreme shortage in well qualified engineering teachers for the effective development of resources available.
That the majority of the Negro colleges have added some new
buildings and equipment within the past two years, but the facilities available in general are inadequate and below acceptable
standards;
And, that while considerable progress has been made in the
development of engineering training among the Negro colleges in
the past few years, it must still be emphasized that greater effort
must be put forth by faculty and administration to develop an
effective engineering training program.
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THE OFFERINGS OF THE TUSKEGEE INSTITUTE SCHOOL
OF VETERINARY MEDICINE
by
T. S . Williams, Dean

Veterinary Medicine has been defined as a science a nd art that
deals with the prevention, cure, alleviation, and control of diseases among domestic animals including the appropriate management of these animals as well as the nature, cause, and treatment
of the disorders to which they are subject. Veterinary Medicine as
a profession, however, we feel embraces much more than simply
the treatment of animals. The veterinarian is basically a public
health officer. In an extremely food conscious world such as ours,
one that is made so by a rapidly enlarging population, the prevention of losses from animal diseases through the application of
veterinary services becomes increasingly important, particularly
so when one considers the common environment shared by most
animals and man. The School of Veterinary Medicine at Tuskegee
Institute offers training for young men and women in the field
of veterinary medicine. This training is available for Negro
students who would otherwise largely be denied this opportunity
for training in a field where service is so urgently needed to safeguard the health of the livestock industry in the United States,
the health of millions of small animal pets, and indirectly, the
health of man. Quite frankly, our students are not taking advantage of the opportunity to study in a field where, at the present
time, there are such excellent opportunities for a bright future.
Much of this is probably due to the fact that they don't know
enough about the field and many of us who are in a position to
counsel and advise them, are likewise not properly advised. Because of this fact, we would like to take a few minutes to tell
you something of the opportunities that are available for young
people in the field of veterinary medicine and to urge that you
consider it as a field o which promising young youth might wisely
be channeled.
First of all, the principal opportunity for veterinarians is that
of a practicing private veterinarian in a livestock area or for that
matter, in a city to care for the health of various pet' animals.
There are excellent opportunities for veterinarians in any number
of the southern states as private practitioners. The over-all change
of the agricultural program in the South from that of a one-crop
system to that of a diversified program based primarily on livestock production has created a marked increase in the demand by
those engaged in agriculture for trained veterinary services. The
South today, with about one-third of the nation's farmland, is
rapidly approaching the point where it has about one-third of the
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nation's cattle. This expansion will continue. Based upon the
progress made and the potential opportunities in feed production,
primarily grazing crops, a conservative estimate places the probable gains in the southeast alone at 10% a year for the remainder
of this decade. The gains will be more or less, depending to a
large extent upon the price that packers pay for fat cattle and vealers. The increase in the dairy industry throughout the South points
up to an increased need for veterinary services. I think it is an
established fact that, as you increase the number of livestock on
any given area of land, there is also a proportionate increase in
the amount of diseaseS' and health problems which will be encountered. So with this expansion in livestock, dairying, and other
forms of livestock, has come an increase in the diseases of animals and has created a distinct need for veterinarians. Comments
which have been made at recent meetings by representatives of the
livestock industry and most of the southern states, indicate that
there is a distinct need for additional veterinarians throughout the
south. The south has enormous possibilities in the way of livestock production. If an adequate grassland development program
is carried out, the livestock industry in the South should surpass
that of the North. Every state in the South had a higher percentage
gain than the national average in beef cattle alone during last year.
Coincidental with these tremendous gains and increases, is the increased demands for more veterinarians in the South. It all adds
up to the simple fact that with the increase in livestock production
of all types throughout the South, there is an increase in the needs
and demands for veterinary services. Here is a field which we
might well give serious consideration to advising some of our
promising youth to consider.
Veterinarians are also needed by our United States Government in the various regulatory offices of the United States Department of Agriculture as meat inspectors, poultry inspectors, animal disease control, and regulatory officers in the field work. A
number of our graduates have served in Mexico with the United
States Department of Agriculture in regulatory work. They are
also employed within the continental United States as meat inspectors and other regulatory work to control the spread of animal diseases and to protect the health of man through the control
of the wholesomeness of the meat and meat food products which
he consumes.
Many state, county, and municipal governments employ veterinarians as meat and food inspectors and animal disease control
officers in various phases of regulatory work. We have a constant
demand on the parts of both the United States Department of Agriculture and various state governments for graduates to fill positions. To the best of our knowledge, the United States Department
of Agriculture has not, for the past fifteen years, had enough
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veterinarians to fill all of the positions which it has for veterinarians. Veterinarians are used in a number of institutions of
higher learning as instructors and research workers. Veterinarians
are used as zoo veterinarians to care for the various animals held in
captivity. Many large stock forms and ranches employ veterinarians as stock farm managers or simply to guide the over-all
program in such a way as to keep the farm or ranch on a sound
basis from the standpoint of the health of the animals. Lastly,
but by no means least, the Armed Forces use veterinarians as public health officers. A number of our graduates are either serving
now or have served in the branches of the armed services. The
latest available information indicates very clearly that all of these
areas where veterinarians are used are in need of additional veterinarians.
At a recent meeting held in August of this year to consider
present and future needs for veterinary education in the South, it
was significantly established that there was a great demand for
veterinary education on the part of white students and that this
demand was reflected in the need for veterinarians. With very
few exceptions, all states in the Union need additional practitioners
and certainly so throughout the South. When we consider all of
this, it appears to me that if we do not prepare men to fill these
needs now, and as quickly as possible, it is highly probable that
others will provide the trained personnel and move into these desirable locations as practitioners or to these various other regulatory
positions where there is need. The opportunity for veterinarians is
clearly one of almost unlimited possibilities.
The opportunity for training veterinarians at Tuskegee Institute has almost unlimited possibilities. The school, now in its
eighth year of operation, has never had a full class so that there
is now, and always has been, plenty of room for additional students. At this meeting in August, referred to a few minutes ago,
Pres. E. B. Evans of Prairie View was present and I think he shares
with me the opinion that unless we give serious thought to training men to fill these positions where there is such a great need,
that others will take the advantage. In Louisiana, for instance, the
need is so great that the State of Louisiana has seriously considered the possibility of building another school of Veterinary
Medicine within the State of Louisiana simply to insure that Louisiana will have enough veterinarians. Quite fortunately, from the
standpoint of the State of Louisiana, they were advised not to try
to start a school at this time because of the tremendous cost and
other factors too numerous to enumerate at this point. But they
were advised to seek relief in terms of their veterinary needs by
various other means of attracting more veterinarians within the
s~ate or educating more of their own students in veterinary medicme to return to fill the needs of the state. This point, gentlemen,
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brings me to the matter which we would like to present to you at
this time.
As most of you well know, Tuskegee Institute is designated as
a regional service institution, cooperating with the Southern
Regional Education Board, to provide veterinary medical training
for students from the cooperating states. This program has been
in operation since 1949. The Schools of Veterinary Medicine at
Alabama Polytechnic Institute, the University of Georgia, the
University of Oklahoma, and the Texas A. and M. College are
also regional service institutions. Since 1949, the legislature in
each of these cooperating states has appropriated funds for the
education of students at Tuskegee Institute. Definite quotas have
been established for each of the cooperating states. Unfortunately,
however, these funds are not being used. These funds, in practically every instance, are reverting back to the general funds in
these states. They are not being used because there are not
enough students from these cooperating states who are qualified to
study veterinary medicine or who have a desire to study veterinary medicine so that the funds can be used. It seems to be somewhat paradoxical that the opportunities in the field are great, the
opportunities to study are available, the funds are available, but
still we are not using them. We are continually questioned by
representatives of the various states from time to time and the
question is always the same: "Why is it that you don't have more
students at Tuskegee Institute?" Well, quite frankly, we don't
know why we don't have these students. The school is approved
and accredited; graduates have gone into practically every phase
of veterinary medicine and are successful. The opportunities for
veterinarians, as we mentioned before, are numerous; all or nearly
all of the southern states have a great need for veterinarians now
and with the expected expansion in their livestock programs, their
needs will be even greater in the near future. With few exceptions, the southern states are asking for increased quotas at the
other schools to insure more future veterinarians for their livestock industry and over-all veterinary needs. They are being told
that increased quotas are not possible at these schools because they
are filled now. One and only one immediate relief is in sight.
Tuskegee's School of Veterinary Medicine has the room for more
students. If we can interest more of our youth in veterinary medicine, they would be prepared to fill these areas of need. The
states need veterinarians; admittedly, they are thinking in terms
of white veterinarians, but we know from past experiences of our
graduates, that livestock owners or pet owners will not be interested in color-what they want is a qualified veterinarian . We
are graduating just that-qualified veterinarians. We cannot supply enough, however, to meet the demand. The states have provided the funds-we have provided the facilities for the students
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to be trained. The problem? Not enough students. All of us are
failing to take advantage of the opportunity that is available for
the students to become veterinarians.
We have distributed sheets which list the requirements for admission to the School of Veterinary Medicine. Many of your
students who are graduating can qualify for admission. Many
more could qualify for admission with some counseling as to the
requirements and opportunities.
Most of our recent admissions are those with B.S. degrees in
Agriculture and Science. Many of these students will make good
veterinarians. We want your help or the help of someone at your
institution to acquaint the students with the opportunities available for them in veterinary medicine.
Simply explained, the Regional Plan provides the opportunity
to study veterinary medicine and pays part of the tuition for the
student. The saving in tuition amounts to $249 per year or $996
over a four year period. This, we think you will agree, is a substantial scholarship in itself. Tuskegee Institute has, however,
offered additional scholarship aid to qualified students from the
cooperating states as an added incentive to them to enter veterinary medicine. There is, of course, a limit to the amount of
scholarships which any institution can give to students. We cannot,
nor do we feel it wise, pay all of their expenses. We can and do
help.
Finally, to summarize-The opportunities for veterinarians are
numerous. The need for veterinarians is urgent and from all
available information, the need will increase. There is little relief
in sight for white students; the logical relief is from veterinary
graduates of Tuskegee. The facilities at Tuskegee are available;
the cooperating states have provided funds which are not being
used. We are not taking advantage of the opportunity which we
have. We earnestly seek your cooperation to help make this information available to students so that our students will not miss
a golden opportunity.
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COOPERATIVE ENGINEERING EDUCATION PROGRAMS
IN AMERICAN INSTITUTIONS
By Henry H. Armsby*

It is indeed a pleasure and a privilege to speak to th e Presidents of our Negro land-grant colleges, and particularly gratifying
to me that the main theme of your meeting this year h as to do
with engineering and technical education. P resident Clement
asked me to discuss briefly one particu lar type of engineering education, the cooperative plan. This I am most h appy to do, sin ce I
have been much interested in this type of education for many y ears
and believe that it has great possibilities in institutions w hose location and clientele justify its adoption.
The cooperative plan of education was originally introduced
at the University of Cincinnati by Dean (at that time P rofessor)
Herman Schneider. It is frequently sp oken of as the "Cincinnati
Plan," the "Cooperative Plan," or more popularly the "Co-op P lan."
Students enrolled in this type of program are referred to as "cooperative students," "co-op students," or simply "co-ops."
Definition of Co-op Plan

Basically the Co-op Plan is defined as an integration of classroom work and practical industrial exp erience in an organized progr am under which students alternate periods of attendan ce at college with periods of employment in industry, business or governm ent. The employment constitutes a regular continu ing and essential element in the educational process, and some minimu m amount
of employment and minimum standard of performance are included in the requirements for a degree. The plan requires that the
student's employment be related to some phase of the branch or
field of study in which he is engaged, and t hat it be diversified in
order to afford a spread of experience. It requires further that
his industrial work shall increase in difficulty and responsibility as
he progresses through his college curriculum, and in general sh all
parallel as closely as possible his progress throu gh th e academic
phases of his education.
Operation of Cooperative Plan

The Co-op Plan generally operates as follows: A full-time job is
obtained in an industrial concern or governmental agency, preferably near the college concerned. This job is shared by two students, one of whom works on the job while his partner or "alternate" attends college. At the end of a certain period of time the
two change places. Thus the job is kept continuously filled, and
each student is enabled to spend approximately half of his time in
• hl pf tor En g in eerin g F:clu r Htlo n , Office or Edn cntton , Deportm ent ot
It 01th . 11:ducallon . and Welfare.
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college. The length of the period of alternation vari~s in diffe:ent
institutions, as does the total amount of work experience required
and the point in the student's curriculum at which it starts.
While the "two-man team" principle is generally observed in
co-op programs, it is not universally followed and is not a fundamental principle of the co-op system. The essential feature is not
the "pairing" of students, but the alternation between periods of
employment and periods of class attendance.
Fields of Study and Educational Levels

The Co-op Plan was originally designed for the education of
engineers, and it still finds its widest use in engineering college~.
The plan is probably more directly and easily applicable to engineering than to most other fields, although it has been extended
in some institutions to many non-engineering fields, including business administration, education, pre-legal, architecture, home
economics, and the arts and sciences.
Although most of the co-op programs lead to the bachelor's
degree, a number of technical institutes are offering non-degree
courses on this plan, some of them being among the oldest and
largest co-op programs in the country. The fundamental principles of the co-op plan apply in these institutions much as they
do in the degree-granting institutions, although there is less opportunity for the extension of the plan into administrative and managerial positions.
There are a few instances of co-op p rograms being conducted
at the level of the master's degree, although in general they present more difficulties than programs at the bachelor's level, because of the highly specialized and individualized nature of the
research projects pursued by most graduate students.
Origin, Development, and Current Status of the Co-Op Plan

Herman Schneider, the originator of the Co-op Plan of education, conceived of it as a method by which the fundamental theory
taught to engineering students in college could be more immediately useful to them if they could concurrently study the use of
that theory in industrial practice, beginning with elementary processes and continuing to the most advanced applications. Thus industrial experience and book knowledge would help each other
and students would progress more rapidly in both work and study,
and would acquire a sound realistic basis for an engineering career,
including an understanding of engineering in general as well as of
one special department, a working knowledge of business forms
and procedures, and a knowledge of men as well as of materials.
Schneider finally succeeded in having the plan authorized at
the University of Cincinnati, and the first group of 19 students
under the plan were admitted in September 1906. (One chemical
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student had no alternate). In 1919 the co-op students had increased
to 780, and in 1920 the regular four-year curriculums in engineering were abandoned. Since that time the entire school of engineering has operated exclusively on the Co-op Plan.
A study I made in 1949 showed that prior to 1941 co-op programs had been established in 39 institutions. Eleven of them had
subsequently been discontinued. During the war years 12 co-op
programs were discontinued, due to the great pressure on colleges
to graduate students as quickly as possible. Seven of these programs had been reinstated by 1949, and 16 new programs had been
started. In the school year 1948-49, there were in operation 28
degree programs and 10 non-degree programs.
A follow-up study made last spring found 42 degree-granting
institutions and 12 non-degree-granting institutions conducting coop programs. These programs represented 15 different engineering
and 18 different non-engineering degree curriculums, and 10 different engineering and 11 different non-engineering courses not
leading to degrees. These institutions and their offerings are listed
in Office of Education Circular No. 368.
A new study is now under way which will cover the number
of students enrolled in co-op programs, the number of co-op students employed by Federal, State, and local governmental agencies, and the number of Negro co-ops. Thus far, only 13 institutional reports have been received, several of which appear to require checking by the institutions. I hesitate to release any of
these figures or to predict what the total returns will show, but
it appears that there has been a decline in the total number of
co-op students since 1948-49, and a decline both numerically and
percentage-wise in the number of Negro co-ops.
Only three of these institutions report Negro co-op students.
In these three the ratio of Negro co-ops to total co-ops has apparently declined from about 1 2/ 3 percent to about 1 percent.
In case you are interested, the percentage of co-op students
employed in governmental agencies appears to have increased since
1948-49, from about 3½ percent of the total co-op students to about
4¼ percent.
Statement of Policy by Co-op Colleges

In 1946 the Division of Cooperative Engineering Education of
the American Society for Engineering Education adopted as the
official statement of policy for the Division and for the institutions
holding membership in the Society a report entitled "The Cooperative System-A Manifesto."
The manifesto sets forth the belief that the co-op colleges have
the same ultimate educational aims as do other engineering colleges, and proceeds to list five additional auxiliary purposes "which
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are peculiar or at least especially appropriate to the co-op institutions,
'
and upon which they can and do agree."
To impart first hand an actual knowledge of ?nd ~xperience with the execution in industry of engmeenng
designs, projects and developments.
"2. To impart understanding of and familiarity with the
problems and viewpoints of working men and women.

"l.

"3.

To assist students, by direct and personal experience in
industry, to test their aptitude for engineering careers.

"4.

To enable engineering students to adjust themselves to
engineering employments by gradual and easy transi~ion
from academic pursuits and mode of life to the requirements and conditions of industry.

"5. To train and otherwise prepare students especially and
directly for the administrative and operating functions
which, to a greater or less degree, enter into most engineering careers."
Administrative and Operative Requirements

No institution can hope to have a successful co-op program
unless its entire administrative and teaching staffs endorse and
support the plan and those responsible for its operation. The
operation of the plan affects not merely the academic departments,
but the personnel offices, the business offices, the extra-curricular
undertakings, the registrar or recorder, and even the athletic offices.
Hence, nothing less than the authority and the influence of the
highest officers of the institution will fully sustain the plan.
The support of the highest officers is especially important if
the institution operates only part of its program cooperatively, in
which case the Co-op Plan must be closely integrated with the
basic curriculums and programs of the institution, and must not be
considered as being on a different level from the school's full-time
program. This integration must be recognized and endorsed by all
concerned-faculty, students, and employers.
Everyone connected with the co-op program must be thoroughly familiar with the basic concepts and objectives of the co-op system and constantly on the alert to seek their attainment.
The most important of these concepts is that educational and
training values must be the paramount considerations in the placement of students. Earnings, convenience of location or transportation, working conditions and personal preferences of the student
must yield to educational advantages if these advantages cannot
otherwise be achieved. Each job must yield educational values
and must supplement and vitalize the student's theoretical instruction as well as fitting his vocational aims, capacities, interests, and
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personality. There must be a proper sequence of jobs, progressing
from subordinate tasks directly in contact with labor and raw
materials into positions of responsibility in management, design,
accounting, or some other phase of industry in which a complicated
process is seen as a whole. Above all, a student m ust be inspired
to make the most of his work experiences-to gain not only technical knowledge but also social and economic knowledge.
It is also essential that executives and supervisory personnel
of cooperating industries understand and endorse the basic objectives of the co-op system as an educational program. Employers
must not exploit the students or sacrifice educational purposes to
immediate employment needs. On the other hand, the students
must meet employment requirements and not be in any way privileged. Employers should look to the long-term gains to be realized from the program, and might well take the broad view that all
industry will be improved if the general usefulness of graduate
engineers can be increased.
Supervision of Employment

It is vitally important that adequate controls exist to insure
that the responsibilities of employers are recognized and accepted
as administrative policies and properly implemented by operating
personnel to whom co-op students are responsible. The college must
maintain a well organized service to counsel students concerning
employment relations as well as academic and personal difficulties.
The service should include frequent checks with each student's employer and immediate supervisor, regular conferences with the
student, and thorough employment reports and records.
Current Patterns of Organization and Administration

It has been one of the cardinal principles in the development
of American education that each institution shall organize its
work in the light of its own peculiar circumstances of location,
support, and clientele. In conformity with this tradition, the co-op
programs in the various institutions, while exhibiting the same
basic philosophy, objectives, and operating requirements, have developed with many differences in details of organization and administration.
Some institutions operate their engineering schools exclusively on the Co-op Plan, but a larger number operate co-op and
"regular" programs side by side. Some operate on the semester
plan, some on the quarter plan, and a few on special calendars
which fit neither standard plan.
There is wide variation in the length of work periods, from
a half day to a semester, but the most common period is three
months, or roughly the equ ivalent of an academic quarter. Many
institutions will upon request of an employer make provision for
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"double periods" for individual students, allowing them to retain
a job in industry for twice the stated periods.
Most of the co-op institutions require five years for the completion of degree requirements, although one inst itution requires
about 5½ years and one requires 6 years.
It is rather common practice to delay the start of industrial
work until the student has completed one year in college. This permits a general grounding in business and industrial problems, and
in such supplementary subjects as first aid, safety, hygiene, health,
etc., and serves as an additional screening beyond the entr ance requirements of the institution, which enables the institutional officials to have greater confidence in the student's ability than they
had at the time of his admission.
Coordination

By far the most important elements in the or ganization and
administration of the Co-op Plan are the function s performed by
the persons called coordinators. These persons, who are members
of the school staff, serve as a combination of placement bureau,
job supervisors. student counselors, labor mediators, scheduling
officers, curriculum builders, and teachers. The success or failure
of the Co-op Plan depends largely upon their intelligence, initiative,
industry, and ability to inspire students. In the larger institutions,
especially those which operate entirely on the Co-op Plan, will be
found not merely one coordinator, but a staff of coordinators, and
perhaps even a dean of cooperative education.
Current programs of coordination include such devices as
orientation classes, coordination classes, a work syllabus or outline
of the type of experience a student is expected to gain on a particular job, work reports from the student upon completion of an
assignment, employer evaluation of students, and placement of
students in a variety of jobs to aid them in determining their fitness and liking for some particular kind of work. However, there
is much to be said for the placement of students with large companies which have well organized and efficient training programs,
so that their formal education will not cease with graduation. Many
students from this viewpoint are anxious to start as early as possible with a large company and stay with it. The employer usually
does not make any promises to continue employment after graduation, but the records of all the co-op schools show that a high
percentage of their graduates continue working with the same firm
for which they worked as co-ops.
The coordinator ordinarily has the status of a director or department head, reporting to the dean but exercising wide discretion in carrying out his duties. The "manifesto," which I have previously mentioned, lists the following qualifications, "in addition
to those which are taken for granted in any college official," which
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the successful coordinator of an engineering program should possess:
Engineering education or wide engineering or industrial
experience.
2. Sympathetic attitude toward students and young people.
3. Information and experience concerning personnel procedures and techniques.
4. Vocational information in the fields of engineering and
industry.
5. Willingness promptly to solve problems as they arise,
without regard to personal convenience, office hours,
work routine, etc.
6. Ability to solve problems completely without compromise
of principle, indecision, evasion or timidity.
7. Fairness, tact and skill in dealing with students, employer and faculty.
8. Buoyant, optimistic and confident attitude in the face
of difficulty and disappointment.
9. More than usual resourcefulness in appraising a complex
situation and in revising plans and procedures accordingly.
10. Ability to adhere to standards and principles under widely
changing and complex situations.
11. Large capacity for friendship.
1.

The number of students placed and supervised by one coordinator in one placement period has been found to vary from a low
of 8 in one institution to a high of 250 in another, the average being
59 and the model figure 50. Coordinators in general believe that
no one coordinator should be responsible for more than 100 students.
Costs of Co -op Plan

No comprehensive and reliable data are available which would
enable a valid comparison to be made between unit costs under
the co-op and regular plans.
The proper coordination of the Co-op Plan, which has been
pointed out as the most important part of the plan, is admittedly
expensive. One institution enrolling 1,400 co-op students reports
a budget for the coordination department of $40,000 per year, which
does not include additional costs to the academic departments and
the university as a whole. Another institution enrolling 1,900 co-op
students reports 14 full-time coordinators and 6 full-time secre71

taries whose entire time is devoted to making and maintaining
contacts with cooperating firms.
On the other side of the picture, since only part of the upper
class students are in class at any one time, the requirements for
space, equipment, and staff in upper class engineering courses are
considerably less under the Co-op Plan than under the regular
plan.
The Co-op Plan, with its multiple shiftings of the students
from work to classes and vice versa, involves additional administrative expense and indirect costs to the college and to the cooperating industries. It has been suggested that industrial concerns
participating in such a plan should receive some remuneration for
training the student during his working period. On the other hand,
at least three institutions which are currently operating co-op engineering programs, two of which extend to the level of the master's degree, require a payment from the cooperating company as
a basis for operating the program.
Values Inherent in the Cooperative Plan

A well organized and efficiently administered co-op engineering program has inherent values for the student, the institution,
and the cooperating employers.
Cooperative work experience gives the student practical, realistic guidance, helps him to discover his own weaknesses, to analyze
his fitness for practical engineering work, and if fitted to determine
what particular kind of engineering work will suit him best.
Further, the integration of off-campus work experience with his
academic instruction in a properly designed program gives him a
splendid opportunity to study human relations and to learn something of the practical applications of engineering principles to industrial methods and techniques-in short, to learn the "engineering know-how." He also has splendid opportunities to observe the
great importance of time, money, and materials and of their efficient and economic use, and to learn something of the social and
economic implications of the engineer's work.
Most coordinators believe that co-op students tend to mature
earlier than regular engineering students, as a result of the duties
and responsibilities they assume. They discover early that self
discipline is a necessity, and learn the importance of becoming a
"member of the team."
Finally, and purposely listed last, the Co-op Plan enables many
students to obtain an education which they might otherwise be
denied because of its cost. However, this value, important as it is,
is incidental in the philosophy of co-op education, and it is easy for
a student to overemphasize it. Care is needed on the part of the
administrators of co-op programs lest this incidental value obscure the main educational objectives of the program.
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The co-op institution benefits through enriched industrial and
governmental contacts, through the availability for student use of
the complete and modern production and research equipment of
industrial corporations, through the possibility of placing increased
emphasis on fundamental principles because the co-op student's
industrial experiences may eliminate the need for certain types of
descriptive technical matter in academic courses. The institution
can accommodate a larger number of students with a given amount
of classroom space and laboratory facilities, since in general only
a part of the student body is in class at any one time. The tuition
from the additional students provides revenue which may be used
for plant improvement, for higher salaries, for increased research
activity, or all three. Finally, the teachers in co-op institutions
benefit by keeping informed concerning current industrial equipment, practices, and problems.
The employer of co-op students benefits from the continuous
infusion of "new blood" into his organization, and more importantly from a favorable opportunity for recruiting pretested graduates of high promise. The employer will also benefit from his
contacts with the college. His continual exchange of ideas with
students and coordinators leads to a better understanding by students and faculty of his ploblems as an employer, and acts as a
spur for the college to become a center for basic research in these
problems.
Summary

Not even the co-op institutions contend that their plan should
be adopted by all colleges, or even by all colleges of engineering,
or that it will fit all industries. Indeed, it is generally agreed that
no institution should even experiment with the system unless it is
situated in an urban or industrial community, or unless abundant
opportunity for co-op employment is otherwise available. Experience has shown that, under present employment conditions and
policies, firms having thousands of employees are able to absorb
only a few dozen co-op student workers.
When local conditions are propitious, the co-op system affords
a workable method of combining practical industrial experience
with theoretical instruction in such a way that each reinforces
the other. If the program is organized and administered with
proper attention to educational values, with adequate supervision
of students' employment as well as of their academic work, and
with the wholehearted cooperation of the employers and the institution, it can result in important values to the student, to the
institution, and to the employers served.
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Panel Subject:
NEEDS AND PROBLEMS IN THE FIELDS OF ENGINEERING
EDUCATION AND EMPLOYMENT OF NEGROES
Dean L. K. Downing, Moderator

Mr. Chairman, President Clement, Members and Guests of the
Conference-On behalf of Howard University and especially its
School of Engineering and Architecture, I have the honor and
pleasure to welcome the Conference of Presidents of Negro Land
Grant Colleges to our campus and to this panel session. It is my
hope that this is but the first one of a series of future sessions you
may wish to hold in our Auditorium.
The objectives of Schools of Engineering and Architecture and
those of the Land Grant Colleges of the United States have much
in common.
Today's panel discussion "Needs and Problems in the Fields of
Engineering Education and Employment of Negroes" comes at a
strategic time-a period in which our Country is faced with the
most severe shortage of engineering, science and technical manpower in the history of the Nation.
Sixty thousand (60,000) new engineering and science graduates
are needed today. 1
Our Engineering schools graduated only 25,000 in June-half
of whom were Reserve Officers and went immediately into the
Armed Forces leaving one engineer available for every five positions
necessary to our National Defense Industries.
Russia is graduating annually more than forty thousand (40,000) engineers and scientists.
In Communist China 2 twenty-four out of every twenty-five
students who began a University course this past school year are
being prepared for a role in China's ambitious industrialization program. Of China's University enrollment this past year, only about
three per cent were permitted to take courses other than engineering, agriculture, architecture or chemistry. Approximately 70,000
of their 200,000 University students are in engineering.
In an effort to help solve our dilemma, the Engineering Manpower Commission of the Engineers' Joint Council is, at this
moment, conducting a program of Secondary School Contacts by
volunteer engineer-scientist teams in the District of Columbia and
throughout the principal cities of our Nation directed toward a
rapid build-up of the potential source of supply of our Nation's
young prospective engineering and scientific manpower. Howard
1
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University is actively participating in this program. If you are
not already doing likewise each college present in the National
Interest and Safety should join hands with the Council of Engineering and Architectural Societies in its area in this most important and necessary program.
The Journal of Engineering Education, Vol. 43, No. 6, February 1953, reports as of October 1952 the total college enrollment in
the United States to be 2,148,000 students of whom 158,518 or 7.4
per cent were in 143 ECPD accredited engineering schools.
As reported by Robert C. Story, Head, Technical Services
Unit, Research and Statistical Services, U. S. Office of Education
(Circular No. 360), in 1951-1952 Education returned to first place
with 52,060 Bachelor and First Professional Degrees followed by
Business and Commerce (which had led for four previous years)
with 46,683, and Engineering 30,549 to lead all other professional
choices of college students.
There are approximately 400,000 engineers in the United
States today. Of these, I estimate, approximately 1200 are Negro
graduates. I further estimate there are 1,000 Negroes enrolled in
degree courses in engineering and architecture today. For every
graduate engineer and scientist in industry there are needed thirty
trained technicians and aides for coordinating duties of lesser responsibility.
In the fields of engineering education and technical training
today- What are the needs of the Negro student? What are his
problems? What are his employment opportunities? What is the
important role of the Land Grant College if the Negro is to participate properly as a full man in the Nation's Interest, Safety and
Economy?
Your distinguished panel, known as long and almost as well by
your Moderator as by you is signally competent to discuss the
needs and problems of young Negro students in the fields of
Technology and suggest what can and is being done about it.
Our plan is this-Each member of the panel, in the order in
which his name appears on the panel, will after brief introduction
devote ten to twelve minutes to the presentation of his subject as
he sees it. This will be followed by a summary and discussions
from the floor led by Dr. H. D. Scruggs, President of Lincoln University.
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OPPORTUNITY PROSPECTS IN THE TECHNICAL
PROFESSIONS
James C. Evans, President, National Technical Association

The following data and postulates are offered as basis for consideration within this area of the Panel discussion:
1. P ower developed from the conversion of natural resources
underwrites the progress of civilization. In America, the time in
the field required to raise a bushel of wheat went down from sixty
hours of human labor in 1830 to less than two hours in 1930.
At the beginning of World War II, electric power alone in this
country was performing work equal to the labor of 500,000,000 men,
each on an eight-hour day . In producing more goods, we have more
goods for meeting advancing demands.
2. Estimates on the demands for engineers and related scientific personnel for the immediate future run as high as 100,000 per
year, considering replacements and expansion. The output will
decline to a low of less than one-fifth this number before beginning to rise again, due to non-engineering type of advance educational and economic planning of the recent past. This year's graduates of the Howard University School of Engineering and Architecture had upon graduation an average of three bona fide job
offers from which to choose. The color line was rapidly vanishing,
at least at the induction stage, in the face of the large and substantial demand.
3. Opportunities lie on the horizon or beyond, and it is the
business of the college and university, with the assistance of guidance and counselling services operating at the high school level,
to assist with the establishment of new goals and opportunities and
proceeding thereto, even though these lie beyond the immediate
horizon. Accordingly, we do not reiterate here census data on
established positions or opportunities except as they serve as guides
for the more distant future.
4. In transportation, our institutions, and to a larger extent
our culture, have proceeded in the recent past from blacksmithing
and auto mechanics through the diesel engine to current jets and
gas turbines for land, sea and air. Communication left the telephone before we got connected and proceeded through the radio
into television and radar. Radio sets in the United States increased
from 400,000 to 26,000,000 between 1921 and 1934. Television rose
from 10,000 in 1939 to 21,000,000 in 1952, with 50,000,000 sets in early
prospect. Food and clothing have proceeded rapidly toward mechanization and the synthetic.
5. Opportunity in the field of applied science is still in the
future. With and without regard to race, it lies more in the mind
of man than in statistics or in the static records of history with
the long centuries of human toil and drudgery from which all men,
including the Negro, now see prospect of emerging.
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TYPES OF TRAINING PROGRAMS BEST SUITED TO MEET
THE OPPORTUNITIES
By Benson L. Dutton, Chairman, School of Engineering,
Tennessee A. & I. State University
I.

Introduction

Technical Education is Expensive Educatio"n. The higher the
professional level, the higher its cost; and I know that college
presidents, boards of trustees, and boards of education are vitally
concerned with fiscal matters relating to instructional programs,
technical education to the contrary notwithstanding. Our first consideration, therefore, should be what capital investment is required for plant-its construction, its maintenance and repair, and
its operation. In short, how much money must be invested, or
how much can one afford to invest in buildings and equipment? Although this is but one facet of the whole program, we cannot minimize its important relationship to the subject under discussion.
We will observe later how this factor determines the professional
acceptability of a technical program, and the type and character
of curricula which can be offered on a highly professional level.
Yet, over and above this initial expenditure in bricks and
mortar and equipment are the annual additions to equipment in
the way of instruments and devices necessary for laboratory instruction and research. Since technology is always in a fluid
state, and obsolence rather than depreciation is of prime consideration, it is logical to ask: Can the current operating budget
stand annual allocation of a consistency to keep the instruction
abreast of advancing technology? I shall not attempt to labor
over this point to the detriment of other factors; however, I would
not be treating fairly this subject if I did not emphasize the cost
of instructional buildings, equipment, and instrumentation. To
college administrators these items constitute a serious matter to
be reckoned with in planning overall capital outlay and operating
budgets.
To illustrate how these factors operate in establishing a technical program, I recall my experience at two institutions-one a
private general college; the other, a land-grant college. In the case
of the private institution curricula in architecture, architectural
engineering, and building construction were established at a minimum cost in plant equipment; requiring only drafting rooms,
library, classrooms, and a materials testing laboratory. These curricula were so articulated that maximum utilization of facilities
was realized without impairing any one of the three programs.
On the other hand, the land-grant college's entry into the areas
of civil, electrical, mechanical and metallurgical engineering required an entirely new consideration of physical plant facilities
adaptable for maximum professional training in the respective
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disciplines, thereby necessitating an expenditure_ of a million_ dollars. Thus, it is seen that diversification of curricula results m an
increased budgetary outlay for physical plant.
II.

Factors in Planning Programs of Technology

Now, having labored at length on the monetary problems, I
submit other factors just as important in setting up types of technical training programs. In the order of their importance they
are:
to teach technical
1. Availability of competent faculty
specialties.
2. Secondary school sources for student enrollment in technology.
3. Established and relatively strong physical science and
mathematics departments.
4. Active and dynamic programs of advisement, including
remedial courses.
5. Coordinated industry, government and school placement
service.
Due to the time allotted me for this subject, I will treat only
briefly these factors which are involved in establishing technical
training programs.
Perhaps the most crucial problem confronting a technical
training institution is the recruitment of competent faculty. Opportunities in government and private industry are so numerous,
salaries so lucrative, and geographical locations so socially attractive that the problem of obtaining a well-trained faculty has taken
on dimensions far beyond its real and intrinsic importance. That
these are unusual times in technical manpower availability is an
understatement. An institution, therefore, must be prepared to
pay higher salaries for higher types of training programs. Further,
the institution must be prepared to waive some of its rank and
salary statutes if professional personnel is to be recruited from
industry and government. A B.S. degree and a professional registration plus thirty years professional experience may have to be
evaluated as of full professorial rank; and a promising youngster
with an M.S. degree in engineering may be ranked as instructor
or assistant professor and draw an associate professor's salary.
This awareness of the demand of the times may in all probability
control the type of training program to be offered.
Not to be casually thrust aside as redundant is the problem of
adequate and substantial student enrollment of a high quality.
I underline high quality in the relative sense of the word as over
and against the general run-of-the mill secondary school graduate. The potentially good student does not always come from the
better urban high schools. He or she may come from the superior
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family in the environs of a country consolidated school system. We
have found this to be true without exception. How to attract this
stu dent to a technical training program is beyond the scope of
this paper. Nevertheless, recognition of his existence is quite
proper in exploring student potential. A dearth of suitable technical-training material will control in a measurable fashion the
type of program. Higher skills require higher abilities.
An absolute necessity when offering technical training programs are strong departments in chemistry, physics and mathematics; and not to exclude English, speech and the socio-humanistic
disciplines. The emphasis which today is being placed upon the experience of employers and technical graduates themselves is that
fundamentals are the touchstone to success, and the hallmark of
a good technologist.
Now for the factors such as counselling and placement. These
are obligations which are incumbent upon all who train students
for a life of usefulness and purposefulness. Any program will be
strengthened and self-perpetuated by these incentives for high
performance.
III.

Types of Technical Programs to be Considered

Thus far, I have attempted to deal with this subject not in
terms of technical curricula and criteria which could be gathered
from any catalogue; rather, it has been my objective to look at
the subject through the eyes of college administrators who must
assume responsibility for overall administration of a whole training program for all segments of the student body.
Opportunities on a wide scale exist for competent men and
women in all categories of technology, regardless of race, creed
or color. The type of technical training programs best suited to
m eet the opp ortunities must ultimately, as for all worthwhile
educational programs, depend: firstly, upon the requirements as
to skill demonstrated or demanded; and secondly, whether the
institution is willing and able to pay the price for this type of
education.
Finally, I will get down to specifics which may give us a
sense of direction as to procedures in setting up types of programs.
Areas of technical training are not wholly within the periphery
of professional engineering. There are fringe vocations which may
be given separately in a college, or ai:ticulated with the professional engineering programs.
Trades training programs are gradually being relegated to
secondary school status. It is no longer feasible nor profitable to
duplicate functions which are within the instructional purview
of high sch ools. The separate shop in colleges is being replaced by
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the general shop, and industrial education is the powerful influence in teaching training concepts.
Not to be passed over lightly is the evolutionary development
of the technical institute type of program. Since World War II
the technical institute has found its way into many colleges which
offer professional engineering. Moreover, the types of these subprofessional programs are consistent with the employment patterns of major industries and governmental establishments.
A study made by Dr. Seymour L. Wolfbein, Chief, Division
of Manpower Employment, U. S. Bureau of Labor Statistics, places
the number of employed technicians working with engineers and
scientists at 255,411. In the electronic field for instance, two out
of three electronic technicians came into that occupation since
World War II. Dr. Wolfbein further states that education-wise
the bulk fell into the high school with some college degrees; yet
only one out of every 10 electronic technicians employed by manufacturers of electronic equipment were college graduates ; and only
one of every 25 employed in radio and TV repair work were college
graduates. Another interesting development has been the utilization of technicians in a supportive or a para-professional role
alongside of professional engineers and scientists. In an analysis
of industry the ratio of technicians to engineers varied from a low
of 0.83 in the aircraft industry to 3.17 in the ship-building industry.
Classified as technicians were draftsmen and engineering aides.
It has been found, in the main that a technical institute program requires less expenditure for plant facilities, faculty salaries and research instruments. By the same token it is less demanding, less rigorous in its overall subject matter than that of
professional engineering. Moreover, the training period can be
condensed into two years, although some institutes require four
years. Courses on the technical institute level require generally
that students possess mathematical and manipulative aptitudes;
although not to the extent as those for either a professional engineer and a skilled craftsman respectively. The technician is
trained as an aide to a professional engineer, not as a fabricator
or a principal designer, and in this period of manpower shortage,
he is finding his niche in the engineering and scientific occupations.
A similar program in which colleges may offer technical
training at a minimum expenditure of capital investment and professional faculty is in the area of general building construction. I
personally know of the highly successful operation of such programs in three Negro colleges. Graduates in this curriculum have
obta ined jobs both in private industry and government service.
Many are conducting their own private business firms and are
making a success of them.
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The last program of which I will speak is that of professional
engineering education. As an aside, I cannot think of a more able
person who could do justice to this portion of the paper than
Dean L. K. Downing, of Howard University, who today is the
moderator of this panel. He, more than any of us here assembled,
realizes the vicissitudes and trials associated with the development of a recognized professional engineering program. I dare
say to Dean Downing that this type of program is no less demanding in its conceptual sense than that of establishing a medical
training program. Engineering is similar to many professions in
that it looks to an outside disinterested agency for its evaluation
and accreditation. The criteria which must be complied with for
accreditation are in essence both qualitative and quantitative. The
following statement by the Engineers' Council for Professional
Development will express much more succinctly than I, the
basic criteria for accrediting undergraduate engineering curricula:
Qualitative Criteria
(1) Qualifications,

experience, intellectual interests, attainments, and professional productivity of members of the
faculty.

(2) Standards and quality of instruction:

(a) In the engineering departments
(b) In the scientific and other cooperating departments in
which engineering students receive instruction.
(3) Scholastic work of students.

(4) Records of graduates both in graduate study and in prac-

tice.
(5) Attitude and policy of administration toward its engineering division and toward teaching, research, and scholarly
production.
Quantitative Criteria
(1) Auspices, control, and organization of the institution and
of the engineering division.

(2) Curricula offered and degrees conferred.
(3) Age of the institution and of the individual's curricula.

(4) Basis of and requirements for admission of students.

(5) Number of students enrolled:
(a) In the engineering college or division as a whole.
(b) In the individual curricula.
(6) Graduation requirements.
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(7) Teaching staff and teaching loads.
(8) Physical facilities-the educational plant devoted to engineering education.
(9) Finances: investments, expenditures, sources of income.
From the foregoing it is easily seen that the engineering type
of program will by its basic requirements be subjected to much
more serious consideration before being introduced than the other
training programs which I have set forth in this paper.
Mr. Chairman, I hope that I have been able to shed a little
light upon a complex subject. It is one which requires the thinking of all educators in order to assess its real worth in the changing pattern of professional training in Negro land-grant colleges.
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T. V. A.
By J. H. Daves
Education Specialist
Tennessee Valley Authority
What the TV A Is

The TVA is a Federal corporation governed by a three-man
board of directors appointed by the President of the United States
and reports directly to the President and Congress. It has been
granted a reasonable degree of the autonomy and flexibility characteristic of a private corporation. In this respect it is, of course,
quite different from most other government agencies. Administrative decisions are made in the Valley by officials and employees
who live and work in the region. Broad policies are guided by the
President and by the Congress. TVA reports annually on its program, and its plans for the future are discussed with the Bureau
of the Budget and the Appropriations Committee of the Congress.
Most of the capital additions and nonrevenue-producing programs
are financed by appropriations. The costs of operating the power
systems are paid from revenues received from the sale of power.
Whatever income is earned from power operations is used for construction of new power facilities, payments in lieu of taxes, or
is paid into the United States Treasury.
TVA is a regional agency, and this too distinguishes it from
that of most government agencies. Most departments of the Federal government are responsible for certain activities throughout
all of the forty-eight states. TV A, however, is responsible within
the Tennessee Valley region for a variety of activities dealing with
the development of all of its resources.
In the broadest sense, TV A has a two-fold purpose: to harness
the Tennessee River and to help the people of the Valley organize their physical resources for better living. TV A has carried out
the program of physical construction and operation of the dams
and reservoirs that were needed to bring the river under controla task that was too great and too broad in scope for private organizations or for the state and local governments. Secondly, TV A
has provided the unifying influence and direction essential to the
total resource development of the valley.
TVA has built and now operates a series of dams for flood
control, navigation, and power. Regional development programs
include forestry, agriculture, recreation, and other fields of study.
TV A also operates a large chemical plant and research laboratories
at Wilson Dam, Alabama. These facilities are used chiefly to produce nitrate and phosphate fertilizers; however, the labora tori s
are also used for fundamental and applied research and development in other branches of chemistry and chemical engin ring.
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In the TV A power system are some thirty major dams, several
large steam plants, 9,000 miles of transmission lines and related
facilities. The generating capacity of the system is now 5,000,000
kilowatts.
Now in the design and construction stage are seven large
steam plants, two hydro plants, and several more generating units
to install in present hydro plants. Capacity of the steam plants
ranges from 500,000 kilowatts to 1,500,000 kilowatts. They have individual units of 125,000 kilowatts to 250,000 kilowatts capability.
Two of these steam plants will be the largest in the country. These
plants will add 4,500,000 kilowatts to the system in the next three
years. We estimate that the expanding need for power in the Valley area will require 750,000 kilowatts capacity more each year
for the next five years. This is excluding special defense loads. A
thousand or more miles of high-voltage transmission lines and
many substations will also be added to the system to meet the
demands for more power. Construction will continue to advance in
a growing organization.
The current program of engineering planning, design, and
construction is one of the largest ever undertaken by a single
organization. It offers a challenge to engineers, architects, chemists, economists, and statisticians to take part in a vital and interesting task. You would work with and learn from able and experienced professional people. Their contribution to the engineering, construction, and operation of multi-purpose hydro and steam
electric plants and chemical plants is recognized in this country
and abroad.
Employment Policies

Merit and efficiency are the controlling guides in the appointment, promotion, and retention of personnel. Section 3 says, in
part, that:
The Board shall without regard to Civil Service laws
applicable to officers and employees in the United States, appoint such managers, officers, employees, attorneys, and
agents, as are necessary for the transaction of its business,
fix their compensation, define their duties, require bonds of
such of them as the Board may designate, and provide a system of organization to fix responsibility and promote efficiency . . . .
Section six says:
In the appointment of officials and the selection of employees for said corporation, and in the promotion of any
such employees and officials, no political tests or qualifica84

tions shall be permitted or given consideration, but all such
appointments and promotions shall be given and made on the
basis of merit and efficiency
Employees are encouraged to participate in personnel administration through
representatives designated by themselves
There you have a charter of personnel administration for a
public agency, unique, I dare say, certainly original at its time as
far as the United States Congress is concerned.
TVA in some ways has four different types of employment.
In the first place, we are in part a typical government employer
in the sense that we have on our payrolls professional foresters.
agriculturists, accountants, chemists, chemical engineers, clerks,
and so on. In the second place, we are a manufacturing industry.
TVA operates a fertilizer manufacturing plant at Mussel Shoals,
Alabama, which is just like any typical modern chemical plant
in the manufacture of products. In the third place, we are the
largest electric utility in the country. We operate hydro electric
lines and substations: and therefore we have all the types of employment that go into any typical public utility. And in the fourth
place, we are a construction organization. We construct dams,
steam plants, transmission lines, substations, laboratories, etc. We
do all of these things with our own employees.
At the present time we have 21,311 employees. Of these, some
8,000 are construction employees; 6,000 are operating and maintenance employees; and 7,200 are what we call salary policy employees.
Thus we have a very wide range of types of employment, and
there are few types of personnel experience that do not come to
us in one way or another in managing such a variegated system.
Some Specific Job Opportunities in TV A

I.

Office of Engineering: This office plans, designs, and constructs TV A's hydro and steam plants and other large plant
facilities. A rotation training program gives one an opportunity to learn about varied engineering jobs.
(1) Division of Water Control Planning: As part of the rotation training civil engineers will be assigned to jobs in
this Division for six months.
(2) Division of Design: After the engineering, planning,
and approval for construction is completed, this Division
prepares the complete technical designs, detailed con struction drawings, and specifications needed to c_onstruct these facilities. Civil, electrical, and mechamcal
products will be assigned to this Divisi_on for . o~e year,
if they choose to take part in the rotation trammg program.
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(3)

Division of Construction: As the designs for features of
a project are completed they are sent to the field construction office of the project site. Civil, electrical, and
mechanical engineering graduates who elect to be in on
the rotation training program will be assigned to a construction project for six months.

II.

Office of Power: Operates and maintains the power system;
assures an adequate present and future power supply; markets power. There are formal training programs in several
of the divisions which operate and maintain the system network. Electrical and chemical engineers-also graduates in
economics or statistics.

III.

Office of Chemical Engineering: This major unit develops
and administers programs and policies involving research and
development of chemical processes and production of fertilizers. It gives technical direction and guidance to industrial research activities. The latter are based upon the
sciences of chemistry, chemical engineering, and metallurgy.
(1) Division of Chemical Development: This Division does
research and development work chiefly in the field of
inorganic chemistry.
(2) Research Branch
(3) Development Branch
(4) Division of Chemical Operations.

TV A offers a challenge to the colleges to provide competently
trained personnel for technical and professional positions opened
in TV A for qualified people.
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NEEDS AND PROBLEMS IN THE FIELDS OF ENGINEERING
EDUCATION A ND EMPLOYMENT OF NEGROES
"Employment Trends and Next Steps"
Julius A. Thomas, Director
Department of Industrial Relations, National Urban League

Mr. Chairman and Members of the Association:
I am always happy to have an opportunity to meet with this
important organization. I am glad, too, that as the last speaker on
the program, it will hardly be necessary to do more than review
some of the points that have already been made. I am, therefore,
indebted to my fellow panel members for having relieved me of
a considerable part of my presentation.
You asked me to talk about "Employment Trends and Next
Steps." May I remind you at the very outset that we are discussing the subject of employment at an unusual period in our
economic history. We have practically full employment with some
63 million people at work. There are less than two million people
unemployed, and I think it reasonably accurate to say that almost
anybody can get a job of some kind if he wants it.
We in the Urban League are concerned about the next few
years, and I am sure you are. How long will this unprecedented
demand for workers continue? Are we likely to face a period of
considerable unemployment, and, if so, what will be the impact on
the position of Negro wage-earners? I suppose no one has the
answers to these questions, but the most reputable economists and
business leaders in the nation insist that we are likely to enjoy
a high level of economic activity for several years. This subject
alone could well occupy the time of this conference, but it isn't
our purpose now to analyze the American economy. At the same
time, I think we must always be mindful of the fact that we are
discussing only one phase of a broad economic problem.
The Negro worker has shared in the general prosperity which
we have enjoyed in the past several years. There has been relatively little unemployment, and the range of jobs to which
Negroes may aspire has been steadily increasing. I can easily
understand, therefore, your preoccupation with the central theme
of this conference: "NEEDS AND PROBLEMS IN THE FIELDS
OF ENGINEERING EDUCATION AND EMPLOYMENT OF
NEGROES." I am also conscious of the fact that in spite of the
advances that have already been referred to, the relative income
of Negro wage-earners lags behind the income of white families
and wage-earners. I would like to refer you to Bulletin No. 1119
Which has already been mentioned. It points out that the average
Negro family earned about 54% of the earnings of the average
White family, and that the average Negro wage-earner earned
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52% of the earnings of the average white worker. As long as this
gap exists, it is clearly evident that we are only halfway to
economic democracy in this country. The job ahead of us is clear.
We must discover ways of increasing the earning capacity of a
much larger proportion of our Negro working population.
Reference has already been made to the forces that are at
work in the improvement of economic conditions among Negroes.
For the record, I would simply like to repeat them. Twelve states
and thirty cities now have legislation prohibiting racial discrimination in employment. It is estimated that 60 million people live
in these states and cities. The effect of this kind of public action
against discriminatory employment practices can be felt all over
America. One specific result has been the substantial increase in
the number of large industries which are now taking positive
steps to increase the number of Negro employees and to broaden
the base of employment for them. This is important because most
of us have lived in an atmosphere which at times appeared antagonistic to the vocational and occupational aspirations of Negroes.
In our own work, we have certainly noted that many large companies like General Electric, Radio Corporation of America, General Cable, Westinghouse, Philco, and others are actively seeking
highly trained young people without regard to race or religion.
Another noteworthy aspect of the problem is the fact that
almost one and a half million Negroes are now members of labor
unions. It will be remembered that in 1930, less than 200,000
Negroes enjoyed the protection which union membership and
union working conditions afforded. I do not feel that we have
given due consideration to the implications of this change of status
so far as the average wage-earner is concerned, and I would
like to include it among the forces at work in favor of a better
day for Negroes as wage-earners.
The immediate problem with which you are concerned, and
the problem of the future so far as the adjustment of Negro
college students is concerned, is: What must the colleges do to prepare a larger number of our young people for the new openings
that are daily appearing in various sections of the country? We
have already been told that there is a need for a larger number of
technical and professional personnel. I think the same can be
said for white-collar, supervisory, and management personnel. I
believe the average individual who goes to college hopes to qualify
for emplo~ment in some of the fields which require a high level
of professional and technical training.

In no sense am I an educator, and, therefore, I am unable to
answer this questi~n. From our own experiences, and I think
these have b_een verified by other members of the panel, we simply
?re not turning out enough people with the basic training required
m the fields I have mentioned above. This is no secret, and I would
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certainly urge that consideration be given to a sharp expansion in
the kind of training that will qualify more young people for the
desirable jobs in industry and business. I would like to underscore this point because we are now saying to business and industry that we are not seeking just jobs. We want our young people
to enter these concerns with the feeling that they can make a
satisfying career out of their work experience. We are even talking about officials of these various companies and corporations because the young people we have been able to place through our
Pilot Placement Project seem to be movmg ahead as all other
competent young people can do when they are properly prepared.
As you know, one of the operations in which we have been
engaged along with you has been the Career Conference. Experience indicates that this was a good technique, not only for the
benefit of students and faculty, but for the enlightenment of business and industrial leaders who serve as consultants and resource
people. The chances are we will not be able to carry on as much
of this work as we have in the past, and I see no reason why most
of the Land Grant Colleges cannot take advantage of the interest
that has been created and invite representatives of business and
industry to spend sufficient time on the campus to help young people get a larger view of the occupational opportunities in our
economy. This, it seems, should be one of the techniques to be
used in extending the horizons of understanding for people who
now feel that the only successful career is one in the teaching
profession or in a related field. Our young people need to know
much more about the ways in which people make a successful
living than they now know.
From our point of view, we intend to continue our close work
with an increasing number of industries. Several of them have
recently requested that we refer Liberal Arts graduates who can
qualify for beginning jobs in the management aspects of industrial production. Our first attempt at this was not successful
because the candidates appeared not to have any interest in this
phase of industrial work. Recently, also, we have met with officials
of such concerns as Ford, General Motors, Radio Corporation of
America, and others, and we believe all of them are ready to make
job offers in several areas of their management operations provided we can find competent young people for them. In time, I am
certain this process will become automatic, but, for the present,
it is still largely a pilot placement operation. It seems, therefore,
that another function which the colleges can perform is to spot
the young people who seem to have a special interest in certain
fields and give them proper direction and guidance so they will
know how to proceed when they have completed their college
work.
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Of course, one can talk on and on about a subject which has
as many implications as this one has. Since, however, the field
has been thoroughly covered by other panel members, I seem now
to be belaboring the point. In closing, I would like to take this
opportunity to express again our sincere thanks for the fine cooperation we have received from many of the colleges and institutions represented here today. I would like to reassure you that
our interests and your interests are completely identical. We in
the Urban League are creating a market for the product of the
college. Unless you give us a marketable product, we cannot
successfully discharge our end of the bargain.
Thank you very much.
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COLLEGE HOUSING PROGRAM RESUME
By

George C. Decker, Chief
Educational Advisory Service
Office of Education
Washington, D. C.

The 83rd Congress, 1st Session, authorized the release of
$50,000,000 in new college housing loan funds for the fiscal year of
1954, through the Housing and Home Finance Agency. There were
$13,500,000 in funds remaining from fiscal 1953 which, added to the
new funds, will provide a total of $63,500,000 for loans in 1954.
The Administrator, Housing and Home Finance Agency, has
announced a new interest rate of 3.5 percent to be effective on all
college housing loans through December 31, 1953. Simultaneously
the defense relationship on loans was withdrawn, thereby permitting many institutions previously not eligible, to participate in the
program.
A total of 238 applications has been received since the beginning of the program, requesting $182,724,222. Of the $150,000,000
released to date by the Bureau of the Budget for loan purposes,
approximately $89,653,000 has been approved for loans, and
$30,153,500 reserved for projects. There remains $180,193,500 for
loan commitments in subsequent fiscal years.
The total number of loans approved to date numbering 97
for $89,653,000, are expected to provide residence facilities for
21,937 men, 5,106 women, 302 student families, and 291 faculty. It
is interesting to note that 58 privately controlled institutions were
approved for housing loans ranging in amounts from $75,000 to
$2,800,000. The median amount was $800,000. Thirty-five publicly
controlled institutions were approved for loans ranging from
$200,000 to $3,402,000, with a median sized loan of $900,000. The
capacities of proposed residence facilities for single students
ranged from 48 to 1,250, the median size being 265. Loans have
been approved for colleges and universities located in thirty-one
states.
By agreement the Office of Education provides an educational
advisory service for the College Housing Program. Inquiries relative to the educational features of Joan applications should be directed to our office in Washington.
Inquiries with reference to loan application forms, and their
Preparation should be addressed to the nearest regional office
of the Hou~ing and Home Finance Agency. A list of these offices
is attached.
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The W.. R. Banks Library

Regional Offices--Housing and Home Finance Agency
Region
No.

H(•glonol H preseototl\'e ond
lli-uu,1unrterd l'l'lce Location

~tu te l'nd e r Each Region

I.

Victor C. Adler
Regional Representative
Housing and Home Finance Agency
7th Floor, Lincoln-Liberty
Building
Broad and Chestnut
Streets
Philadelphia 7, Pennsylvania
Telephone: LOCUST
4-0400

Connecticut, Delaware, District
of Columbia, Maine, Maryland,
Massachusetts, New Hampshire,
New Jersey, New York, North
Carolina, Pennsylvania, Rhode
Island, Vermont, Virginia, West
Virginia

II.

J oseph H. DuPuy
Regional Representative
Housing and Home
Finance Agency
Room 738
50 Seventh Street, N. E.
Atlanta 5, Georgia
Telephone: ELGIN 3311

Alabama, Florida, Georgia,
Mississippi, Puerto Rico, South
Carolina, Tennessee, Virgin
Islands

III. John P. McCollum
Regional Representative
Housing and Home
Finance Agency
Room 1007, Bankers
Building
105 West Adams Street
Chicago 3, Illinois
Telephone: HARRISON
7-4700

Illinois, Indiana, Iowa, Kansas,
Kentucky, Michigan, Minnesota,
Missouri, Nebraska, North Dakota, Ohio, South Dakota, Wisconsin

IV. Waldemar H. Sindt
Regional Representative
Housing and Home Finance Agency
Federal Center
300 W. Vickery Boulevard
Fort Worth 4, Texas
Telephone: EDISON 5351

Arkansas, Colorado, Louisiana,
New Mexico, Oklahoma, Texas
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V. M. Justin Herman
Regional Representative
Housing and Home Finance Agency
Room 717
870 Market Street
San Francisco 2, California
Telephone : YUKON
2-5800-Ext. 750

Alaska, Arizona, California,
Hawaii, Idaho, Montana, Nevada, Oregon, Utah, Washington, Wyoming

Area Offices

William D. Jones, 346 Broadway, New York, New York
Emil Sandquist, Room 540, (New) U. S. Custom House, Denver,
Colorado
Wright L. Felt, Rooms 1107-1111, Rives-Strong Building, Los Angeles, Calif.
A. J. Rector, 9th and Walnut Streets, Kansas City, Missouri
Lindley R. Durkee, Room 511, New World Life Bldg., Seattle,
Washington.
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STATEMENT IN REGARD TO
MISS LOIS MAILOU JONES.
ASSOCIATE PROFESSOR OF ART
HOWARD UNIVERSITY
by
Mme. Ella Alter-Travernier

A portfolio of reproductions of paintings by Lois Mailou Jones
has been recently published in France, and is now available to
the American public. It was compiled at the insistence of friends
of art in the United States and abroad; the late Emile Bernard,
father of the French School of Symbolism, who discovered Gaughin
and Van Gogh, was the first to urge the publication of this collection. He thought that Lois Jones could not fail to become a
great success, as he wrote to her: "Vous etes une artiste remarquablement douee . . . vous reussirez et serez un grand succes."
("You are a remarkably gifted artist . . . you will be successful, and you shall attain fame.")
As he prophesied, Lois Jones, who is now a professor of Art
at Howard University, Washington, D. C., has had a distinguished
career. Her works have been exhibited in museums and private
collections all over the country. In France, her work has been
received with admiration, as testified by the enthusiastic praise
of French critics and artists alike. Her paintings were exhibited
again and again at the Salon des Artistes Francais in Paris, and
only last summer, they constituted an important part of the centenary's c l bration of th novel "Uncle Tom's Cabin" at the Sorbonne, Paris.

It is the um1sual unanimity of first rate critical opinion conrning Lois Jones' art which makes one think that her portfolio
will be a worthwhile addition to any college's library or art department. In the words of Mary Beattie Brady, Director of the
Harmon Foundation, New York: "Those of us who have a chance
to ·
her work may come to have a more pleasant and more
hopeful view of our world and the continuity of the civilization
in which we live."

Her then, i a set of reproductions that will provide endless
hours of enjoyment and instruction, for young people as well as
adul , and for beginner as well as the connoisseur. The young
arti t, pecially, will profit by the viewing of these reproductions
who
original wer so enthusiastically received by critics and
public alike, for here, distilled in a single, wonderfully edited
volum i. all,-a was stated by James W. Lane Curator of Painting in th
ational Gallery of Arts: "the sens~ of structure and
d ign, th b autiful f ling for color, the light and the joyousn . . of light which ar Lois Jones' special gifts" . . . gifts
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that can not fail to inspire and encourage the struggling young
student of Art, and to kindle a new interest in the layman.
Mary Beatty Brady thought that: "For schools, libraries and
art departments that are seeking fresh and unusual material for
exhibit purposes, this portfolio will lend itself to a wide range
of uses for which the purchase price of such a limited edition
will seem insignificant (20c for the portfolio, 25c for the bound
book). There is also a satisfaction in knowing that the public
stamp of approval has been placed upon the work inasmuch as
every reprodution has been exhibited in a significant show here
in the United States or abroad."
To this thoughtful advise, this reviewer can only add the hope
that you too, dear reader, will find this beautiful portfolio a help
to educational and artistic purposes.
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TUSKEGEE INSTITUTE
Tuskegee Institute, Alabama

School of Agriculture
November 3, 1953
President R. B. Atwood
Kentucky State College
Frankfort, Kentucky
Dear President Atwood:
The S venth Annual Professional Agricultural Workers Conference is scheduled at Tuskegee, January 24-27, 1954. The tentative theme for this conference is "Low Income Families and
Economic Stability." Some of the subjects we expect to consider under this theme are:
1. Major factors contributing to under-employment in farm
communities.
2. The scope and extent of low productivity on small southern
farms.
3. Social effects of low income in agricultural communities.
4. The responsibility of the agricultural college for increasing
productivity per worker on small farms
a. Kind and scope of research
b. Making maximum use of available resources and facilities for training competent individuals.
Sine the problem of the Negro farmer is basically economic,
w b li v that a frank discussion by able conference staff memb rs and participants should be extremely beneficial to professional
worker in planning an effective course of action.
It is our plan to secure the services of the outstanding Negro
and whit authorities in the country to present and discuss the
. ubj c~ we I ct. In securing speakers, we hope to include at
I rut on who will give the school farm problem the attention it
It i our hop that the agricultural deans and direcn ion tate 1 ader , vocational agricultural supervisors,
oil con rvation p ciali , specialists in the United States Departm nt of Agriculture, and other top level agricultural workers
will b mvit d to help plan and fully participate in this important
conf r nc .
We wi h to make it clear that in holding this conference,
th re i no d ire to fo. ter any kind of pressure group to promote
1fl h int r
. Thi , and the proceeding conferences, especially
h on on Land Tenure, have developed as the result of urgent
n d . W , ther fore, incerely hope you will urge your associates
to p rm1
I ct d agricultural faculty members, including the
d an and dir cto . , to participate in this conference.
V ry truly yours,
L. A. POTTS, Dean
L P:crm
School of Agriculture
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MEETING OF THE EXECUTIVE COMMITTEE
COLUMBUS, OHIO. SUNDAY. NOVEMBER 8. 1953

The Executive Committee of the Conference of Presidents of
Negro Land Grant Colleges met in the room of President E. B.
Evans, Deshler-Hilton Hotel, with the Chairman, F. D. Bluford,
presiding. The following members were present: Presidents G. L.
Harrison, Lawrence A. Davis, S. D. Scruggs, J. F. Drake, E. B.
Evans, G. W. Gore, Jr., C. V. Troup, R. P. Daniel, F. G. Clark,
B. C. Turner, and R. B. Atwood . President R. E. Clement was
absent.
The Committee was present in the city of Columbus at the
invitation of the Executive Committee of the Association of Land
Grant Colleges and Universities. Specifically, the Executive Committee was invited to meet with the Committee on Cooperation
with Negro Land Grant In titutions and also to attend the sessions and dinner of the Council of Presidents of the Association.
The members of the Executive Committee entered into a full and
frank discussion of the matter which brought them together. In
preparation for the meeting with the Association Committee on
Cooperation, the members agreed that the best type of cooperation that could be provided by the Association would be full membership of the Negro Land Grant Institutions in the Association.
The Committee selected Conference Secretary R. B. Atwood as its
spokesman.
Secretary Atwood next presented a letter from Dr. L. A. Potts,
Dean, School of Agriculture, Tuskegee Institute, in which Dean
Potts gave information concerning The Seventh Annual Professional Agricultural Workers Conference scheduled at Tuskegee,
January 24-27, 1954. After some discussion of this matter the
Committee voted endorsement of the proposed Conference and
authorized the Secretary to send a Jetter to the presidents of all
member institutions urging that they make provisions for institutional representation and attendance.
A D JOURNMENT
R. B. ATWOOD, Secretary
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•
MEETING OF THE EXECUTIVE COMMITTEE
WITH THE COMMITTEE ON COOPERATION WITH NEGRO
LAND GRANT INSTITUTIONS OF THE ASSOCIATION OF
LANO GRANT COLLEGES AND UNIVERSITIES,
COLUMBUS. OHIO, NOVEMBER 8-9. 1953
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1953 that body met in a City in the State of Florida without embarrassment to anyone.
It was pointed out that the Conference of Presidents, organized in 1923, has remained what its name implies-a Conference
rather than an Association. It is not a duplicate of the Association
of Land Grant Colleges and Universities, and was never intended
to b . Early in its history, and at repeated intervals, the Confer nee has made overtures to get closer to the Association, and,
ind ed, to enjoy the privileges and to accept the responsibilities
of membership therein. Such membership, however, did not mature. On the contrary, the gap between the two groups grew wider
until m very recent years some contacts were effected through
the A ociation's Committee on Cooperation. It was that contact
which brought us together at this time to discuss this matter.
It was a cordial and friendly atmosphere in which this whole
matter was discussed and from which the Negro presidents withdr •w, I aving the Committee in session.
Following the meeting the Committee on Cooperation issued
a r •port, copy of which is attached her to. This report resulted in
r pr• entatives of the Negro Land Grant Colleges being invited to
m • •t with the Association Senate, and one of their number, Con! r •nc
er tary R. B. Atwood, making a statement to that body.
B for th A ociation S nate Conference Secretary Atwood
talk d without manu ·cnpt; th sub ·lance of what he aid, howv r, i attached hereto.
Att nding the meeting of the A ociation enate along with
r tary Atwood were Confer nc Chairman of the E · cutlv
ommitt
F. D. Bluford and E cutiv Commit! M mber G, L.
H ni n . All oth r pr ident had left th city.
R. B. ATWOOD,

er tary

REPORT TO THE SENATE OF THE
ASSOCIATION OF LAND -GRANT COLLEGES AND
UNIVERSITIES
BY THE
COMMITTEE ON COOPERATION WITH NEGRO LAND GRANT INSTITUTIONS
November 10, 1953

The Association's Committee on Cooperation m et with the
twelve-member Executive Committee of the Conference of Presidents of Negro Land-Grant Colleges, in accordance with your suggestions of last year.
The major thesis of the Executive Committee of the Conference of Presidents of Negro Land-Grant Colleges was to urge that
the Association accept the Negro Land-Grant Institutions as members of the Association. The arguments presented were :
1.

They are eligible, under the present constitution.

2.

Membership would be invaluable to their development,
and their ability to serve the Land-Grant purposes.

There followed a full and frank discussion of the various factors involved in increasing the present membership. Particular
consideration was given to the impact on the internal organization of the Association.
The Committee then met to consider its recommendations,
which are as follows:
1.

The Committee urges that the Association's Circular Letters be made available to the Negro Land-Grant institutions, on the same basis as they are to the State Universities, whether or not the problem of membership eligibility
is presently resolved.

2.

The Committee feels that it does not have the responsibility of ruling or advising on the question of membership
eligibility. Nor does it feel in a position to advise wisely
on questions of organizational impact and procedures.

3.

The Committee does feel that the questions raised are of
such importance to the Association that we have invited,
with the approval of the Executive Committee, a representative of the Conference of Presidents to present th e
views of his organization to the Senate.
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4.

The Committee urges the Senate to consider the general
problem of new membership and to take appropriate action towards ultimate resolution.
CARL W. BORGMANN, Chrm.,
R. B. DRAUGHON
TROY MIDDLETON
W. S. NEWMAN
IRVIN STEWART
DEAN MALOTT
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(Substance of remarks by R. B. Atwood, Secretary. Conference
of Presidents of Negro Land Grant Colleges, before the Association
Senate. Association of Land Grant Colleges and Universities, Columbus, Ohio. November 10. 1953) .

Mr. President and Members, Association Senate
Association of Land Grant Colleges and Universities
Ladies and Gentlemen:
On behalf of the Conference of Presidents of Negro Land Grant
Colleges, I wish to thank you for the opportunity provided, through
your Association Executive Committee and your Association Committee on Closer Cooperation, to place before your honorable body,
the Association Senate, the request of the seventeen Negro Land
Grant Colleges for membership in the Association.
Let me make clear at the outset that ours is not a pressure
group; we have no "axes to grind," nor any kind of threats : 0
make. We are not dreamers, but on the contrary, very realistic
administrators of 17 land-grant institutions, located in 17 states,
striving to render land-grant college services to the clientele our
institutions were designed by federal and state governments to
serve, and to improve those services as time goes by.
We believe that if this request is approved, it will:
(1) Afford the personnel of our institutions opportunities for
professional growth which, at present, they do not have.
(2) Contribute to greater coordination of efforts within the
seventeen states referred to above, and thereby strength7n
education within the framework of the Land-Grant philosophy.
(3) Increase opportunities for development of inter-cultural
values.
(4) Contribute to the future development of the democratic
philosophy which we are all striving to promote throughout the world.
(5) Eliminate the necessity for duplication of contacts in promotion of Land-Grant College programs.
(6) Strengthen the programs in the Negro Land-Grant Colleges.
Organized in 1923, the Conference of Presidents of Negro Land
Grant Colleges has remained what its name implies-a "Conference,"_ r~ther than an "Association." It is not a duplicate of the
Association of Land Grant Colleges and Universities nor does it
claim to be. Early in its history and at repeated int~rvals, it has
made overtures lo get closer to this Association and indeed, to
njoy the privileges and benefits and to accept the res~onsibilities
102

of membership therein. Such membership, however, did not mature. On the contrary, the gap between the two groups grew
wider, until in very recent years, some contacts were renewed
through the Association Committee on Closer Cooperation.
We believe now that the general situation in higher education
in the country, most especially in the southern region where the
seventeen Negro Land Grant Colleges are located, has advanced
to the point where membership of our colleges in this Association
is a logical next step in this pattern of advancement. Indeed,
we find that the Association of Land Grant Colleges and Universities is the only national educational organization of its class and
status which does not have Negro membership.
It is pointed out that membership of the 17 Negro Land Grant
Colleges will cause some internal problems within the Association.
You, of course, are the best judges of such matters, but we can
not, from our angle on the outside looking in, discover any problems which are insoluble if attacked with the great intelligence
and deep sincerity of such a great body as this.
That our colleges are eligible for membership under terms
of the Association Constitution, there can be no question. All
seventeen of our colleges are land-grant institutions under the
laws of our states, and have been accepted as such by the federal
government and by others for years.
Again, Mr. President and members of the Association Senate,
let me thank you for the invitation extended to our Executive
Committee, for the meeting with your Committee on Cooperation,
for the privilege of meeting with the Council of Presidents, and
finally, for the privilege of bringing this matter to attention of
your Association Senate.
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EXCERPTS FROM MINUTES OF THE MEETING OF THE
SENATE, ASSOCIATION OF LAND GRANT COLLEGES
AND UNIVERSITIES ON NOVEMBER 10, 1953
4. Report of Committee on Cooperation with Negro LandGrant Institutions: Action of the Senate. The report of this com-

mittee was accepted after presentation by its Chairman, President
Carl W. Borgmann of the University of Vermont. (Copy of the
report is attached to this summary.) President Borgmann then
introduced, in accordance with one of the recommendations of his
committee, President R. B. Atwood of the Kentucky State College, Secretary of the Conference of Presidents of Negro LandGrant Colleges, who was accompanied by two other members of
the Executive Committee of the Conference. President Atwood
made a statement expressing the appreciation of the Executive
Committee of the Conference for the invitation to participate in
meetings of the Council of Presidents of the Association, and for
that participation and the discussions with the Committee on Cooperation. He then stated the reasons that lay behind the belief
of representatives of the Negro Land-Grant institutions that they
are eligible for, and should be admitted to, full membership in
the Association. At the conclusion of these remarks, President
Atwood and the other guests from the Conference, before departure, expressed appreciation for the opportunity and President
Hauck expressed the thanks of the Senate for the presentation.
President Borgmann then moved the following, which was
seconded and adopted:
"Moved that the Senate refer the matter of membership
to the Executive Committee of the Association to study the
legal, organizational, and procedural problems involved, that
committee to submit to the Senate at its 1954 meeting an
analysis and a recommendation for action."
5.

Additional Copies of Circular Letters to Members: Circu -

lar Letters to Non-Members. The following policy was continued
as to member institutions, and adopted as stated with respect to
non-members :
Member Institutions

a. _Each member institution to receive, as at present, three
copies of each letter as issued, going to the President of the
in~tit~tion, to be circulated as directed by him within the inst1tut1on, and to be part of the services covered by membership dues.
b. Additional Mailings. Any member institution desiring to
receive additional copies of the letter may do so on payment
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of the following charges, representing the net additional cost
as far as can be determined:
(1) For three copies of each letter to the one address in
one envelope: $25 annually.
(2) For one copy: $20 annually.
Non-Member Institutions

The Secretary was authorized and directed to furnish two
copies of the circular letter as issued during the year to any member of the National Association of State Universities not a member of this Association, and to any Negro Land-Grant institution,
upon request and upon payment of a charge of $50 annually. (This
amount is substantially less than the average cost of preparation
and circulation.)
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ASSOCIATION OF
LAND-GRANT COLLEGES AND UN IVERSITIES
Office of the Chairman, Executive Committee
University of Maine
Orono, Maine

December 21, 1953
President F. D. Bluford
Agricultural and Technical College of North Carolina
Greensboro, North Carolina
Dear President Bluford:
This is to tell you, as Chairman of the Executive Committee
of the Conference of Presidents of Negro Land-Grant Colleges, how
much we appreciated having your committee with us during the
sessions of the Council of Presidents at our recent convention in
Columbus. I would also like to tell you of the action taken by
the Senate of our Association following the report of our Committee on Cooperation with Negro Land-Grant Institutions and
the fine presentation by President Atwood.
A copy of the report of the Committee on Cooperation is enclosed. As you will note, this committee after extensive discussion
reached the conclusion that the question of membership was beyond its responsibility, and that its members lacked sufficient familiarity with all the problems involved to advise on the question of the impact on the organizational structure and procedures
of the Association of the increase of its institutional membership
by approximately one-third. Accordingly the questions were
placed by the committee before the full membership of the Association Senate.
The Senate adopted the following motion: "That the matter
of membership be referred to the Executive Committee of the
Association to study the legal, organizational and procedural problems involved and submit to the Senate at its 1954 meeting an
analysis and a recommendation for action."
This assignment will be given immediate attention by our
Executive Committee at its first meeting, on January 11 in Washington. As we consider some of the organizational problems involved, including such matters as an equitable allocation of financial support of the Association through its dues structure, we
will no doubt wish to consult with the appropriate officers of your
Association.
The report of the Committee on Cooperation recommended
and the Senate approved that member institutions of the Conference of Presidents be given during the coming year the same opportunity, with respect to the circular letters of the Association,
presently extended to the members of the National Association of
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State Universities which are not members of our Association.
Under this arrangement an institution may receive for a payment
of $50 annually, two copies of each of the circular letters of the
Association as issued by Mr. Thackrey's office. The letters cover
current national developments affecting higher education, and
are issued on the average of once a week though at no set date.
Copies of this letter are being sent to Presidents Daniel and
Atwood as President and Secretary of the Conference of Presidents, for their information.
With all good wishes of the season.
Sincerely yours,
(Signed)
ARTHUR A. HAUCK, Chairman
AAH:FEB
Copies to President R. B. Atwood
President Robert P. Daniel
President F. L. Hovde
President Carl Borgmann
Mr. R. I. Thackrey
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EXCERPTS FROM MINUTES OF EXECUTIVE COMMITTEE,
ASSOCIATION OF LAND-GRA NT COLLEGES AND
UNIVERSITIES-MEETING APRIL 28-29, 1954
Recommendation to Senate on Admission of Negro Land-Grani
Institutions to Membership. The Committee approved the report of

a Subcommittee named to consider what action the Executive
Committee should take in response to the instruction of the Senate at the 1953 meeting that the Executive Committee bring before
the 1954 annual meeting a recommendation and proposal for action
with respect to the question of admission of the Negro Land-Grant
institutions to membership in the Association ; and voted to make
the following report to the Senate:
a. That the Executive Committee finds the Negro LandGrant institutions are fully eligible for membership under the Constitution of the Association, and recommends that they be invited
to membership in the Association.
b. That the Committee proposes to recommend to the Senate, if the first recommendation is approved, the following dues
structure in the Association for the calendar and fiscal year 1955:
(1) For Land-Grant institutions, the rate of dues to be $700
per State for States having one member Land-Grant
institution; $1,000 per State for States having two
member Land-Grant institutions; and $1,200 per State
for States having three member Land-Grant institutions; the amount paid by each member within the
States having more than one such member to be decided by agreement between the heads of the institutions involved.
(2) For State Universities which are not Land-Grant institutions, the rate of dues to be $500 per member
institution.
(Note: Present rate of dues for Land-Grant institutions is
$700 per State for States having one such member, and
an additional $100 per State for each additional member;
and $500 per institution for State Universities which are
not Land-Grant.)
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REPORT, LEADERSHIP CONFERENCE ON AUDIO-VISUAL
PROGRAMS OF INSTRUCTION IN TEACHER EDUCATION
A Program Of The
Conference of Presidents of Negro Land Grant Colleges and Teaching Film Custodians, Inc., at Virginia State College, Petersburg,
Virginia, May 5, 6, 7, 8, 1954.

FOREWORD
This conference, held under the au spices of the Conference of
P residents of Negro Land-Grant Colleges with the cooperation of
Teaching Film Custodians, brought together representatives from
forty Negro colleges which engage in the training of teachers.
(See attached roster).
The conference delegates, each of whom had been t>ppcinted
by the president of his respective college, were divided into four
workshop groups to discuss the following:
Group 1-A college program for the training of teachers in the
utilization of audio-visual materials and techniques.
(For representatives of colleges which have programs in
operation).
Group 2-First steps in developing an audio-visual program in institutions of higher learning. (For representatives of
colleges preparing to initiate such a program).
Group 3-A college program of in-service training for teachers.
Group 4-The problems of finance, personnel and facilities involved in an adequate audio-visual program.
The workshop groups met separately for four sessions, and
then reported to the whole conference group at the final general
session, Saturday morning, May 8th. A complete report on the
findings of the workshop group will be prepared and mailed to
each of the conference delegates early in the summer. This will
be prepared by a permanent committee of the conference. The
Conference of Presidents of Negro Land-Grant Colleges was requested to appoint such a committee for the purpose of continuing
the work started at the Petersburg meeting.
A SUMMARY OF FINDINGS
Group Judgment

It was the judgment of the group that the teacher education
curriculum of the college should develop in each student (preparing for the teaching profession) an awareness of the essential
values of sensory aids in teaching and in learning, and that this
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curriculu m should provide whatever information and competencies, skills and practical experience (on-the-job training) as is required to prepare the student to exercise this awareness.
Awareness and Planning

In order to accomplish this in the students' training, the college itself needs to develop a similar awareness within its admintration and faculty personnel. Such awareness on the part of the
administration and faculty may be expected to result in a program
of curriculum organization which would provide the students with
the experiences their training requires. In planning such a curriculum, attention should be given to the appointment of faculty
personnel and physical facilities (materials, equipment and plant)
needed, and to involve the faculty itself in making appropriate
utilization of audio-visual materials. In order to assure ultimate
success, it was urged that the college plan for some form of follow-up of novice teachers, providing them with consulting and
other services as needed.
It must be expected that such an organization of curriculum
will require readjustment of budget allocations, and, in most instances, budgetary expansion. It was the consensus of the conference that the improvement of instruction would well justify this
budgetary expansion.
Facilities Needed

Emphasis was repeatedly given to the principle that the facilities provided for the program must be appropriate to the extensiveness of the program. It would be unwise to make expenditures for more facilities of personnel, materials and equipment
than the program requires. It was made equally clear, however,
that adequate provisions must be made to satisfy the requirements
of the program,-that the program should not be retarded or
handicapped for lack of facilities or materials. This means that
the program and the facilities should be planned together, and
that progress toward adequate teacher training should be accomplished as rapidly as the awareness of the administration will permit.
A Starting Point

In institutions not now active in the audio-visu al field, the
conference recommended that the administration and faculty face
immediately the question: "Should we have an audio-visual program, and why?" "And if so, what should be its function?' A
frank discussion of these questions would result in the intelligent
development of a philosophy or point of view with reference to
this category of teaching tools. It would be unfortunate to have
110

this phase of teacher training overlooked or neglected merely
because it had not received adequate attention and discussion.
Whenever a college arrives at the conclusion that audiovisual emphasis is important to its teacher training program, such
questions as these then confront the administration. "Where
should it be located in curriculum placement?" "Where should
it be located physically?" "What staff personnel is necessary?"
"How should it become integrated into the total program?" "How
will it be financed?" "How should it be evaluated, and by whom?"
Formal Courses vs. Total Inclusion

So far as the work on campus is concerned, two viewpoints received prominent attention:
I.

2.

It was recognized that there was some justification for

formal courses in audio-visual education. However, the
Conference went on record as favoring the dispersal of
the content of such formal courses throughout the professional courses of the existing curriculum. Units of
student experience and learning should be incorporated
in such courses as educational psychology, history of education, general methods, tests and measurements, and so
forth.
It was also the consensus of the group that a program of
training for pre-service teachers will be meaningless unless the whole college, including administration and all
faculty , is informed, understanding and sympathetic
toward the importance of sensory aids in instruction.

In order to engender this kind of awareness, it was recommended that conferences be held with faculty groups and individual faculty members. Much favorable discussion was given
to the organization of faculty workshops to which would be invited
visiting specialists to aid in the discussions.
In-Service Training

A major problem of the conference was the in-service training of those teachers who completed their preparation for teaching in teacher eduation programs which did not provide an understanding or appreciation or training in the use of audio-visual instructional materials. This includes some teachers who are just
now beginning their professional careers, and certainly includes
the vast majority of those who have been teaching for five or ten
or more years. What provision should teacher training institutions
make to improve the instructional programs of such teachers
through audio-visual methodology?
The ultimate goal of all educators, at any level, is to provide
the best learning situations for children. Therefore, institutions of
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higher learning must at all times be aware of and interested in
what teachers in the field are doing toward this end.
Many teachers received no training or experience with audiovisual materials while in college due to the recency of this development. Local school principals and supervisors, in most instances,
have neither the facilities nor the experience to provide this additional training without the aid of teacher training colleges which
are willing to cooperate with them.
The workshop groups recommended that conferences be
organized between the colleges and nearby school superintendents
for the purpose of exploring the need for improving in-service
training. Growing out of such conferences, effective programs can
be developed which can include county conferences, extension
classes, or consulting services either at the college or in the local
school districts.
In regions where more than one teacher training institution
exists, there must be opportunity for agreement among them on
their respective responsibilities in the surrounding contiguous territory.
With respect to each institution, it is necessary for the administration to confront its responsibilities and opportunity in
this in-service area. The responsibility exists wherever teachers
are not fully equipped for their work, and the conference urged
that each of the colleges accept responsibility to appraise its own
situation in the in-service field, and to devote its fullest facilities
and personnel and equipment to meet the difficult problems confronting every superintendent and school principal.
The discussion of this program made it apparent that many
colleges represented would need to give a new consideration to
its course organization, to its assignment of personnel, and to its allocation of funds. There is no order of importance in which these
items should be considered, since they are interdependent in the
total program.
The Audio-Visual Director

One important consideration is the faculty member who is
responsible for the organization and coordination of the audiovisual program. Too frequently, the audio-visual program is
handled by a faculty member who already has a full load of work,
or by one who is released from part of his load in order to take on
an additional full load of administration. In such instances, unfortunately, such a faculty member has time only for the chores
of the program, and becomes a gadgeteer, errand boy, and order
clerk rather than an educator responsible for an important phase
of teacher training.
It is therefore imperative that the administration p rovide a
full time faculty person who is not involved in chore work, who
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can serve as consultant to other members of the faculty in this
specialized field. In some instances, this may mean the addition
of a new faculty member of special training, or it may mean the
assignment of an interested faculty person who is willing to
acquire special training in summer sessions or by other means.
The inclusion of this trained specialist on the faculty, however, is
just as important in the audio-visual field as in any of the other
specialized areas of curriculum organization.
The Cenier

In the matter of physical facilities, the program which these
specialists will administer (in order that students may be trained in
the audio-visual way of teaching) presents certain requirements.
The nature of the program developed by the audio-visual coordinator will determine what these requirements are. They are expressed in terms of various types of projectors for motion pictures,
filmstrips, photographs and other projected materials; of sound
recorders, playbacks and other audio devices; of films, filmstrips,
tapes, transcriptions, globes, maps and other types of material.
Very importantly, these facilities must also include a center
where these materials may be appraised, selected and stored, and
from which they will be distributed to points on the campus or off
the campus where they will be used by faculty and students. As
previously stated, the volume of these facilities will be appropriate
to the scope of the program, but again let it be emphasized that
the values of the program must not be destroyed by mere lack of
physical facilities.
This center may wisely also include a laboratory where
students may learn to produce such simple teaching material:. as
charts, posters, slides and other materials which they may need in
their teaching career.
The Budgei

All of this takes budget. A critical examination of the existing budget may disclose traditional items of very limited value
to the college program, and some of these may be curtailed or discontinued. Probably such budget adjustment may not provide
sufficient funds for the full financing of even the beginning program, and it will then be necessary to include an additional
amount in the annual budgetary askings. In order to assist at the
start, some of the departments of the college may be willing to
allocate small sums to a centralized audio-visual budget. In any
event, it should not be assumed that the ultimate program will be
financed in the first year. Some start should be made on budgetary
provision with the thought that there will be annual provision in
the following years to develop the facilities and personnel as the
program develops.
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The Program
The experience of the college will be that the development
of such a program will result in better trained and better equipped
teachers. These constructive results will be evident in the professional careers of the graduates of the college. It is important
always to understand that the focal point of this whole matter is
not college prestige, but the program of teaching as it relates to
the careers of those whom the college trains.

RECOMMENDATION
Following the reports of the workshop groups, the conference
as a whole made the following recommendation:
That a permanent committee, representing the land-grant colleges, their affiliates, and those colleges not having land-grant
relationships be appointed by the Conference of Presidents of
Negro Land-Grant Colleges to act as an agency to develop audiovisual programs in Negro institutions engaged in teacher training.
This committee will have as its functions:
1.

To prepare a complete conference report which should
be disseminated to all Negro institutions.

2.

To study and plan for the implementation of certain conference recommendations as follows:
(a) To prepare and distribute an evaluation form
against which each college can measure its effectiveness in meeting its responsibility for the improvement of instruction through audio-visual
materials and methods.
(b) To draw up and disseminate a summary of these
reports for action by the Conference of Presidents of Negro Land-Grant Colleges.
(c) To provide personnel or other consultative services to institutes or regional groups of institutions desiring further conferences or workshops
in the audio-visual field. It was suggested that
such regional or state workshops be planned for
the spring and summer of 1955.
(d) To plan for another national conference in the
spring of 1956 at which the college representatives could discuss their progress and programming problems of the next two years. An invitation has been received from Atlanta University
as a place for this conference, and it was suggested that the permanent committee can re114

quest Teaching Film Custodians to cooperate financially in the holding of this conference.
(e) Prepare a descriptive article on au dio-visu al
plans in Negro colleges for publication in one
of the educational magazines.
3.

To establish a resource headq uarters to which colleges
might apply for assistance in developing their au dio-visual programs (Virginia State College was designated as
the p resent resource center).

Finally, it was urged that since each of the delegates present
represented the president and administration of his college, that
each delegate prepare a plan of immediate action for presentation
to his president in the expectation that there will be early additional development of the audio-visual program in his institution.
ROSTER
Planning Committee

Albright, Dr. Roger-Director of Educational Services, Motion Picture Association of America; and Executive Secretary,
Teaching Films Custodians, Inc., Washington, D. C.
Atwood, Dr. Rufus B.-President, Kentucky State College, Frankfort, Ky.; and Secretary, Conference of Presidents of
Negro Land Grant Colleges.
Clement, Dr. Rufus E.-President, Atlanta University, Atlanta,
Georgia; Past President, Conference of Presiden ts of
Negro Land Grant Colleges.
Daniel, Dr. Robert P.-President, Virginia State College; and
President, Conference of Presidents of Negro Land
Grant Colleges; Conference Chairman.
Madden, Dr. Samuel A.-Director, Division of Field Services and
head of the Department of Audio-Visual Education,
Virginia State College; Conference Secretary.
Special Speakers

Caliver, Dr. Ambrose-Assistant to the Commissioner, U. S. Office
of Education, Washington, D. C.
Givens, Dr. Willard-Emeritus Executive Secretary, National Education Association, Washington, D. C.
May, Dr. Mark A.-Professor of Education, Yale University, New
Haven, Conn.
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Representatives
Alabama

Edmonds, Dr. William S.-Chairman, Division of Teacher Education, Alabama Agricultural and Mechanical College,
Normal.
Foster, Dr. Luther H.-President, Tuskegee Institute.
Headd, Mrs. Pearl W.-Coordinator, Audio-Visual Services, School
of Education, Tuskegee Institute.
Hopson, Dr. James 0.-Acting Dean, Talladega College, Talladega.
J ames, Mr. Elisha-Director, Audio-Visual Education, Alabama
State College, Montgomery.
Arkansas

Blakely, Mrs. Thelma B.-Coordinator, Audio-Visual Services,
Agricultural, Mechanical and Normal College, Pine
Bluff.
District of Columbia

Amos, Dr. Robert T.-Assistant Professor of Education, Howard
University, Washington .
Browne, Mrs. Inez R.-Supervising Visual Instruction, Division 2,
Washington Public Schools.
McCane, Mr. C. Anthony-Assistant Professor, Division of Science,
Miner Teachers College, Washington.
McIntosh, Mr. Stanley-Teaching Films Custodians, Inc., Washington.
Delaware

Scales, Dean Elridge E.-Director of Student Personnel, Delaware
State College, Dover.
Walker, Richard C.-Assistant Professor of Psychology, Delaware
State College, Dover.
Florida

Cooper, Dr. T. B.-Head, Audio Visual Center, Florida Agricultural
and Mechanical University, Tallahassee.
Derricote, Mrs. Shirley B.-Director, Audio Visual Center, Bethune-Cookman College, Daytona Beach.
Georgia

Bowens, Mr. W. H. M.-Audio-Visual Director, Savannah State
College, Savannah.
Palmer, Mr. Warren-Assistant Librarian and Audio-Visual Director, Fort Valley State College, Fort Valley.
Weaver, Dr. Edward K .-Associate Professor of Education, Atlanta University, Atlanta.
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Kentucky
Brown, Mr. James B.-Chairman, Visual Aids Committee, Kentucky State College, Frankfort.
Louisiana
Moss, Mr. Roy B.-Director of Audio-Visual Education, Grambling College, Grambling.
Rand, Dr. Earl W.-Professor and Chairman, Research Services
Committee, Southern University, Baton Rouge.
Maryland
Grant, Mr. George C.-Dean, Morgan State College, Baltimore.
Waters, Dr. E. Worthington-Dean, Arts and Sciences and Director, Teacher Training, Maryland State College, Princess Anne.
Mississippi
Hardy, Miss Dixie E.-Director of Student Personnel and Placem e nt, Alcorn A. and M. College, Alcorn.
McCullough, Mr. Ben J.- Director, Psycho-Educational and AudioVisual Center, Jackson College, Jackson.
Otis, Dr. J . R.-President, Alcorn A. and M. College, Alcorn.
Missouri
Darnel, Mr. C. C. -Assistant Professor of Education and Secretary
of Public Relations, Lincoln University, Jefferson
City.
New York
Braslin, Mr. John E. -Teaching Films Custodians, Inc., New York.
North Carolina
Bluford, Dr. F. D. -President, Agricultural and Technical College
of North Carolina, Greensboro; and Chairman, Executive Committee, Conference of Presidents of Negro
Land Grant Colleges.
Martin, Miss M . Mernelle- Assistant Librarian- In Charge of
Audio-Visual Education, Bennett College, Greensboro.
Parker, Mr. James E.- Director, Audio-Visual Aids Center, North
Carolina College at Durham.
Peeler, Mr. A. H. -Principal, J. C. Price School, Greensboro.
Williams, Mr. D. A - Instructor of Health Education and Chairman, Audio-Visual Committee, Fayetteville State
Teachers College, Fayetteville.
Williams, Dr. Malcolm D. -Professor of Education, Director of
Audio-Visual Center, Shaw University, Raleigh.
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Wooden, Mr. Ralph L.-Professor of Visual Aids Education, Agricultural and Technical College of North Carolina,
Greensboro.
Ohio

Thomas, Mr. Francis A-Director Audio-Visual Center, Central
State College, Wilberforce.
Oklahoma

Harrison, Dr. G. L.-President Langston University, Langston.
Pennsy1vania

MacRae, Mr. J . B.-Dean of Students and Professor of Education,
Lincoln University.
Tennessee

Greene, Miss Ellen F.-Professor of Education, Fisk University,
Nashville.
Richey, Mr. James I.-In Charge of Audio-Visual Activities, Knoxville College, Knoxville.
Teague, Mrs. Helen N.-Chairman of University Committee on
Audio-Visual Aids and Instructor of Audio-Visual
Education, Tennessee Agricultural and Industrial
State University, Nashville.
Texas

Ray, Mr. Robert I., J r.-Head of Department of Audio-Visual Education , Texas Southern University, Houston.
Thomas, Mr. Alvin !.-Director, Division of Industrial Education,
Prairie View Agricultural and Mechanical College,
Prairie View.
Virginia

Berry, Miss Evelyn L.-Elementary Supervisor, Petersburg Public Schools.
Brown, Dr. G. W. C.-Supervisor of Evening College and Adult
Services, Norfolk Division, Virginia State College, Norfolk.
Carter, Mr. Wesley T.-Teacher and Head of Audio-Visual Program, Armstrong High School, Richmond.
Durr, Mr. W. H.-Supervisor, Bureau of Teaching Materials, State
Board of Education, Richmond.
Harris, Dr. Albert T.-Professor and Director, School of Education,
Virginia State College.
Holmes, Mrs. Rufae J .-Elementary Supervisor, Portsmouth P ublic Schools.
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Johnson, Dr. Harry A.-Associate Professor of Education and Associate Director, Audio-Visual Center, Virginia State
College.
Segar, Mrs. Willie B.-Elementary Supervisor, Richmond Public
Schools.
Tucker, Miss Bonnie-Instructor of English, Hampton Institute,
Hampton.
Whitehurst, Mr. W. H.-St. Paul's P olytechnic Institute, Lawrenceville.
West Virginia
Jordan, Mr. Lawrence V.-Chairman, Committee on Audio-Visual
Service, West Virginia State College, Institute.
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LAND -GRANT COLLEGES AND UNIVERSITIES

Frederick L . Hovde, President
Purdue University
Lafayette, Indiana
Russell I. Thackrey, Executive Secretary-Treasurer
1785 Massachusetts Avenue N. W.
Washington 6, D. C.
June 30, 1954
President R. B. Atwood
Kentucky State College
Frankfort, Kentucky
President R. P. Daniel
Virginia State College
Petersburg, Virginia
Dear Friends:
I am enclosing an excerpt from the minutes of the meeting
of the Executive Committee of our Association held on April 28
and 29. Since this is in the form of a recommendation of the
Executive Committee, to be acted on by the Senate of the Association at the annual meeting in Washington in November, next,
I am sure you will understand why I am not authorized to transmit it as an action of the Association at this time. However, I
am sure thc1t as officers of the Conference of Presidents of Negro
Land-Grant institutions you will be interested in it.
May I say, also, that at a later date invitations to attend the
meeting of the Council of Presidents of the Association, which
will be held on the afternoon of November 15 and include the
annual President's Dinner that evening, will be sent to the Presidents of each of the Negro Land-Grant institutions, by action of
the Executive Committee.
The Association operates on a membership and fiscal-year
basis which coincides with the calendar year, so that any action
taken by the Senate so far as membership is concerned would be
effective as of January 1, 1955.
Sincerely,
RUSSELL I. THACKREY,
Executive Secretary
RIT-y
Enclosure
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The W.R. Banks Library

